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ABOUT THIS REPORT

China Vanadium Titano-Magnetite Mining Company Limited is
publishing its ESG Report which presents the Company’s concepts,
action plans and performance in sustainable development to
stakeholders.

Reporting Period and Scope

This ESG Report discloses the information on the Group in fulfilling its
economic, environmental and social responsibilities. This ESG Report
is applicable for the period from 1 January 2021 to 31 December
2021. The scope of this ESG Report covers the Continuing Operations
following the disposal of the Mancala Australia Group which was
completed on 31 July 2021. Accordingly, the information presented in
this ESG Report (including the comparative figures for FY2020) excludes
the figures of the Mancala Australia Group. Where relevant, references
to the performance of the Group in earlier years are made to facilitate
comparison.

Reporting Guidelines

The ESG Report is prepared based on the “comply or explain” approach
of the ESG Reporting Guide set out in Appendix 27 to the Rules
Governing the Listing of Securities on Hong Kong Stock Exchange.

As part of our continual efforts to align our ESG reporting with relevant
market standards, we have mapped our sustainability efforts to the
2030 Agenda for Sustainable Development which all United Nations
Member States adopted in 2015. The UN Sustainability Agenda provides
a shared blueprint for peace and prosperity for people and the planet,
now and into the future. At its core are the 17 SDGs, which form an
urgent call for action by all countries — developed and developing — in a
global partnership. We have incorporated the SDGs, where appropriate,
as a supporting framework to shape and guide our sustainability
strategy.

While we have not sought external assurance for this ESG Report,
we relied on internal data monitoring and verification to ensure its
accuracy. We may seek to assure our future ESG Reports externally as
needs arise.
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Data Collection

Financial data in the ESG Report are extracted from the 2021
Annual Report. Other data are extracted from the Group's internal
management system and statistics. RMB is used as the reporting
currency in this ESG Report unless otherwise stated.

Report Availability

The ESG Report is issued in electronic versions. Please visit
www.chinavtmmining.com or www.hkexnews.hk to download the ESG
Report.

Contacts
The Company values stakeholders’ views and suggestions. Please send
your feedback on the ESG Report to ir@chinavtmmining.com.

BOARD STATEMENT

Our agenda on ESG reporting is led by the Board which oversees and
ensures that we pursue our commercial objectives, whilst remaining as
a responsible and sustainable organisation.

Committed to pursuing a high-level of corporate governance, we have
well-defined and highly transparent corporate governance structures
and systems to guarantee the Group's long-term development and
safeguard the interests of our shareholders. After extensive study, we
have published the Guideline on Environment, Social and Governance
Working Group* and formally established an ESG Working Group,
supported by an ESG Executive Team, to steer and implement
sustainability practices according to the relevant guidelines.
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The ESG Working Group is led by the Company’s executive Director
cum manager of legal and compliance department and supported by
the chief executive officer and the financial controller of the Company.
Key responsibilities of the ESG Working Group include:

o regularly report ESG related policies and issues to the Board;

° assist in effectively evaluating risks and opportunities arising
from the Group's operations;

o develop strategies for ESG reporting, ESG management and map
out a medium to long-term ESG management plan to enhance
the Group’s capability in internal control and risk mitigation;

o establish and maintain a healthy relationship with stakeholders
to ensure a proper materiality assessment;

o instruct the ESG Executive Team to establish working
mechanisms and approval processes; and

o evaluate the performance of the ESG Executive Team.

The ESG Executive Team comprises managers of the Group’s subsidiaries
and department heads from the finance, general management,
production and operations departments. The ESG Executive Team is
responsible for executing instructions given by the ESG Working Group,
organising stakeholder communication, ESG reporting and ensuring
ESG issues are well incorporated into the Group's daily operations. In
addition, a dedicated employee is assigned to manage the daily ESG
issues and help set up an ESG contact network.

The above ESG reporting structure allows us to understand our
stakeholders’ concerns better and obtain timely feedback. The
engagement of the Board and senior management of our subsidiaries
reinforces the importance of ESG issues and ensures ESG considerations
are duly considered in the Group's daily operations. The Board will
continue to monitor, review and update ESG goals, targets and
disclosure indicators from time to time, taking into account the
feedback that we receive from our engagement with our stakeholders,
organisational and external developments so as to continuously
evaluate and validate the effectiveness of our ESG management system.
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Guided by our sustainability framework, we referenced the 17 SDGs BRMNTFEZBERIES BXME2EH
under the UN Sustainability Agenda and adopted nine SDGs which are EEAFEEEEENI7TEIREZREEE,
relevant to our operations and ESG issues after a rigorous evaluation W F AR ST R IR A N IE B 3R IRV 22 75 ESG
process: FHEMEME

NO
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Community development
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Anti-corruption LERd
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A summary of our key ESG performance for the Reporting Period is as
follows:

RN SHANNABESGEMEZMT ¢

1 NO
POVERTY

GOOD HEALTH
AND WELL-BEING

i

3 RiF
SR

e

CLEANWATER
AND SANITATION

v

AR
BRI

L

\'hwﬁﬁ

Amount invested in community development

RENHTEERNEEH

Number of hours invested in community development

RENHT SRR

Number of diagnosed occupational diseases
PHERTH

Number of fatalities in operations

AT &HERE

Number of man-days lost due to work injuries

HATHERETERE

Freshwater consumption per production value of RMB10,000

BARKBTEEENRKEE

Approximately
RMB615,000
HARYE
615,0007T

370 hours
370/)\BF

1.08 tonnes
1.08M

Approximately
RMB430,000
WARE
430,0007T
250 hours
250/ ¥

45

1.54 tonnes
1.54M5
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AFFORDABLE AND
CLEANENERGY

ZFEMmN
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DECENT WORK AND
ECONOMIC GROWTH

o
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1[] REDUCED
INEQUALITIES
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v

Energy consumption per production value of RMB10,000
BAREEBTEENERE

Air pollutants from road transportation:
BRERTERSEY

e sulphur oxides

ety

e nitrogen oxides

a8ty

e particulate matters

FERY)

GHG emissions per production value of RMB10,000 (tonnes of carbon
dioxide equivalent)
BARBEBTEENRZEREHNRE ME_SERES)

Number of health and safety matters reported arising from the use of
products

HERERMEENRREAZRE2ERRERH

Employee turnover rate
BREMAKZ
Average training hours per employee

(PN SE=E:53 54

0.57 kgce

0.57F RiZHYE

0.54 kg
0.54F 5

904.89 kg
904.89F 7

107.26 kg
107.26F 5%

0.0013

18.90%

43.99

0.53 kgce
0.53F FAZ AU

0.34 kg
0.34F %

335.33 kg
335.33F ¢

38.85 kg
38.85F 3%

0.0012

6.52%

47.27
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1 2 RESPONSIBLE
CONSUMPTION
ANDPRODUCTION

O

12 Snicece

15 HIEElAND

16 PEAGE, JUSTICE
AND STRONG
INSTITUTIONS

p
2

1 HFE EXS
3BAHIE

yo
W2

Y,

Waste rocks recycled per production value of RMB10,000
BARBETEENERBERS

Tailing slurries sold per production value of RMB10,000
BARBETEENLEREERS

Percentage of hazardous waste handled by qualified disposal
enterprises

AEREECERENESEEYESL

Wastewater discharged per production value of RMB10,000
BARBB TEENEKERE

Vegetation area restored at the mines (square metres)
EHERERER (FHK)
Investment on greening mining area

KRENRGORERS

Number of major breaches of conduct by employees and legal cases
relating to corrupt practices

EBEBILEABRTARESHARTRH

1.01 tonnes
1.01M
3.00 tonnes
3.00MF
100%

0.14 tonnes
0.14M§

12,423

Approximately
RMB146,000
HARE
146,0007T

2.46 tonnes
2460
5.06 tonnes
5.06M
100%

0.25 tonnes
0.25MF

20,120

Approximately
RMB125,000
HARE
125,0007T
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COVID-19 has brought greater uncertainties to the Group’s operations.
As employees are key to the Group’s sustainable development, the
following measures are in place to protect the health and safety of
employees during the pandemic:

o Aba Mining COVID-19 Emergency Response Plan* is
implemented and Company's notices are disseminated to guide
employees about the actions to be taken during the pandemic
and raise awareness about COVID-19;

° an Emergency Response Team is set up as the key contact point
for COVID-19 related matters;

o employees, customers and suppliers are required to scan the
Health Code and be tested negative based on their COVID-19
test report before allowed entry into the Group's premises;

o personal protective equipment (such as masks, gloves and
hand sanitisers) is provided to employees and the workplace is
disinfected regularly;

o temperature screening for employees is performed daily; and

o emergency vehicles are arranged to evacuate employees in the
event of a reported incident.

The Group has been evaluating its corporate strategies with an aim to
optimise its resources amidst the COVID-19 pandemic. Looking forward,
the Group will remain focused on expanding its High—-Fe Mining
Operation and trading business while exploring other non-mining
business diversification opportunities. The Group will remain vigilant
during this challenging period.

We believe that our proactive business initiatives and operational track
record will tide us through this uncertain period and allow us to stay on
course in our ESG journey.
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GROUP PROFILE

The Company has been listed on the main board of the Hong Kong
Stock Exchange since 8 October 2009. The Group is principally engaged
in mining and ore processing, sale of self-produced products, trading
of steels, mining facilities management and management of strategic
investments. As at 31 December 2021, the Group owned one ordinary
iron ore mine (namely the Maoling-Yanglongshan Mine), one gypsum
mine (namely the Shigou Gypsum Mine) and one processing plant
(namely the Maoling Processing Plant). All mines and processing plant
are located in Sichuan, PRC.

As at 31 December 2021, the Group structure is as follows:

A\\ China VTM Mining
F [ 88 8K
I

EE/[GN

AT BE2009F10F8HERN T B 3T £k
o AREENETEERARBRELLE 4
EREER BEEME BEERESERKRIESE
KREEE-M2021FE12831H AEBES —
B EE-—FELERE - —EaE
B ENEERER h—EExEmR AIEHEELE
) o 2> BB R R A BERR I S R A 1| 0

FR2021FE12831H  AEBEMZREN T -

100"/1 100% 1 100% 1

Singapore VTM Mining Pte. Ltd.
ANBHATEFAA B IR AT

Sure Prime Limited

Powerside Holdings Limited

B ERBRAR

100% l

First China Limited
ZRARAA

100% l

Simply Rise Holdings Limited
BEIERARAE
- Offshore BfiiF -
- Onshore /% -
Sichuan Lingyu [0
7a)1 [
51%1 100%1 100% l 100% l

Sichuan Haoyuan Aba Mining Sichuan Xinglian
m)1sE PR ) || gk
100% l 100% l
Xinjin Mining Akuang Trading
FEWE PR 5
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CORPORATE GOVERNANCE

As part of the Group’s commitment to uphold corporate governance,
formal and transparent procedures are in place to protect and
maximise its shareholders’ interests. Under the Board's supervision, the
management is responsible for designing and implementing the Group’s
risk management and internal control systems. The Group has set up
three lines of defence for risk management and internal controls. As the
first line of defence, the business units such as sales department and
production department are responsible for identifying and assessing
business risks and developing risk mitigation measures. As the second
line of defence, the functional departments such as the compliance
department and finance department are responsible for monitoring and
enhancing the effectiveness of risk management measures. As the third
line of defence, the internal audit function assists the Board and the
Audit Committee of the Company in reviewing the effectiveness of the
Group's risk management and internal control systems.

As and when required, the management convenes meetings which
are chaired by the senior management and attended by, among
others, managers from subsidiaries and department heads from
the headquarters. These meetings consider and determine the
Group's decisions on operations, implementation of investment
projects, financial matters, and the updates on risk management and
internal controls. For more information about the Group’s corporate
governance, please refer to the Corporate Governance Report in the
2021 Annual Report.

STAKEHOLDER ENGAGEMENT

Stakeholder engagement is a core part of the Group’s sustainability
development. The Group strives to establish an effective communication
mechanism with its stakeholders by setting up online and offline
communication channels to communicate the Group’s strategic plan
and performance in sustainable development to its stakeholders.
The communication mechanism allows timely feedback from our
stakeholders to better address their concerns and suggestions.
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The Group defines its stakeholders as individuals or organisations that
interact with the Group and are influenced by, have an influence on, or

not only internal stakeholders such as the employees, but also external
stakeholders such as the shareholders, clients, suppliers, communities
and the government. The Group communicates with its stakeholders on

various issues through different channels.

Communication with stakeholders

RE®R

FEEREFHERECRAREHEH
%@%%
have a vested interest in, the Group. Stakeholders of the Group include B =

HAEEE

Types of
stakeholders

Fp & 5

Shareholders

AR

Clients

=R

Needs
=K

Continuous and stable
investment returns
FEREENRERR
Timely and fair disclosure of
information

BR RS IREEN

Enterprise operations
complying with relevant laws
and regulations
TEUREREBERRER
NAEHEE

Sustainable, reliable and safe
supply of products
ASEkEEMSFEREER

Timely response to clients’
demands

BROEZ R BER

Improvement in product and
service quality

RAERKERBER

B R ENEE
Responses
[=] F&

Improve business portfolio
diversity and operating cash
flow
REEBLZTHERMBEE
Eﬁ.ﬁ/}ll;

Establish a sound system for
disclosure of regular and ad-
hoc information

R BT

DX_LTL‘.

B E

Improve internal compliance
system

HEANBERRM

Establish a comprehensive
safety supervision system and
response system
RIULEHNZEHERAR
Bl FEHIE

Establish a responsible
identification system for
clients’ needs
RUIBEENERE
BN

SK 5 7]

Communication channels

BERE

Annual and interim reports

FRRPHERS

Corporate announcements
NSV

Press releases

E R

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

LR B EREH
REMENRERHEESR

Entering into long-term
cooperation agreements
ST RBEEHZ

12 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2021 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

ZA
RENDINAEEFR
TMATHRAB - AEBNFTHERES
%EE WEFE R B IREENFHE > HIU
“HEE HERBE  AEBIEB
FREBRFHEN mEERE



Communication with stakeholders

* 3

Types of
stakeholders

R EER

Employees

‘e

Suppliers
HEER

Needs
=K

Adequate health and safety
protection

BHNRERZ2RE

Decent working environment
BAEMN TIFIRIE

Plenty of opportunities for
career development

RTRENEFLRKS

Fair, just and open
procurement process
DRI~ NEHRERBERE

Punctual performance of
contractual obligations

ERBITGNERE

HEFHENBR
Responses
[E] f&

Establish work safety and
health policies in line with
relevant laws and regulations
FIERF S EAERRIERN
TRL 2 MEREER

Improve internal systems for
managing staff recruitment
and promotion
HENBETHEREAE
EFIE

Enrich employees’ daily lives

FEEARLEEERE

Provide diversified employee
benefits
REZTIENESRA

Ensure transparency in

the procurement process
with internal and external
supervision
BEREBEEZHE  #%
BB R S ER BE B

Reasonable management and
control of cash flow
SEEEREZERESR

2021 RIE-HERER

Communication channels

BBRE

Internal memos

AEREIS

Team building exercises

E BRI

Staff counselling
BT#HE

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels

MRS FEsh B ER TR
RHEMEXREREESR

Provide a dedicated hotline
for reporting corporate
corruption

READESRRER
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Communication with stakeholders

Types of
stakeholders Needs
FR&ELER =R

Government o
(of the PRC)
BT (R E)

Communities .

&

Banks .

iR1T

Promote local and peripheral
industry development
EEM S BB E R T2
EE

Enterprise operates in
compliance with relevant laws
and regulations
PEURTEEBERERER
NAEHEE

Contribute to community
development

AHEERFHER

Engage in community
activities and maintain good
communication

2HEMEREY FRERFBER

High credit rating and ability
to pay debts
SIEER BB EER
Stable and sustainable
business development

BEAFBENEBE R

HEFHENBR
Responses
=1 &

Provide job opportunities
and tax contribution at the
location of operations
REEFEMREET(FEE
T iR Ia

Receive supervision from the
government and improve

the internal compliance
monitoring system
ERBNEE  manEE sl
BRGIE

Ensure compliance with
relevant laws and regulations
regarding environment, safety
and integrity
BERTEAMBRE 22K
ERVAERERRIER

Improve local infrastructure
construction
NE S ERERS

Maintain good
communication with local
residents

HEMERFRREES

Pay debts on time to maintain
creditworthiness
EFRBEERE UERRETFE
=

=

Communication channels

BEBRE

Participate in government
meetings and pay regular
visits to the government
authorities
SHEBN S5 E RSB
1 RA

Community services

&R

Continuous communication
through physical visits, emails,
virtual meetings and other
official channels
Mg B ERgR
REMERREFEER
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ESG REPORTING PRINCIPLES

ESGEE R /F Al

Materiality EEMN

As part of its ESG practice, the Group identifies ESG issues and KEFESGERMER—IRRLRESGRFIES]
conducts materiality assessment in accordance with the requirements BIFRE # BIESGR R » W 1T EE B M 5T 4 > IARE
of the ESG Reporting Guide to ensure disclosure of ESG issues that are RETIEENESCGEELNHAEBERFNERE
material to the Group and its stakeholders. The relevant processes are E-BRARREFINUWT ¢

detailed as follows:

Screening process of ESG issues

ESGH B X B2

Source of ESG Issues

ESG:E A KR

Recommendations from the Group’s management

rEREEBNEZ

Internal and external experts’ analysis and suggestions

RBEBRSNERE R DT e IR &

Multimedia information analysis

ZHEBER DT

Peer benchmarking

EXEEELCDH

ESG related standards and guidelines
ESGHRRE#E R K455

Screening criteria

Contribution to sustainable development
HAHEERNER

Stakeholders’ general concern

FHEN—REZ

ESG-related guidelines for materiality

ESGHRIEZEZ1t455]

In accordance with the Group's strategic development needs
TEAERRBREERREE
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During the Reporting Period, the Company continued to use
guestionnaires to understand stakeholders’ concerns and receive
suggestions in relation to the Group’s ESG issues. Based on the
results of the Stakeholder Survey, twelve ESG issues deemed material
to the Group’s business were identified based on the Reporting
Scope. The twelve identified issues include water management,
ecological protection, waste management, energy conservation
and pollution emissions reduction, caring for employees, safety
in production, occupational health, employee and hiring, product
liability management, anti-corruption, supply chain management, and
community development.

As part of the materiality assessment, internal and external stakeholders
were requested to rate the materiality of the identified issues in the
Stakeholder Survey. Thereafter, the ESG issues for this ESG Report
were determined and a materiality matrix was developed taking into
consideration of, among others, materiality ratings received, the
Group’s business nature, performance, industry developments and
recommendations from the Group’'s management. Please refer to the
materiality matrix in FY2021 below for further details.

Aspects of Aspects of
low importance moderate importance
BEEZEMEE PEEEMNEE

A

Influence on sustainability of stakeholders
P ETRBIENR

()
Supply Chain Management
AESEEIE

FABRBRERRNEEUBEL A TRENE
HAEBESGEBRNBIMNBERR - ZREFN
ERTWER 12EESCEBRBRS BEW
HAREREEAEEANETBEZ & 12EE
HAFEOEKEE LR RE-ERYERE
EIKIBEREB D S RBI  ERE EER
2 HERE EEAME -EREFEE R
ES HEREERMBER-

AHETEENT G AABBBENINTFMGHE
ARFHEARATPEANNZENEE ET
Do HE  AESGHRENMESGEERFRIEE » W
HELEETUERE EhEE (HEPaiE) 2
NEBUID AEEEHEEE KRBTSR
BURAEREEENEZ BRAE—PHB
B2 TR0 EENEE 4R

Aspects of
high importance

BEEEEEA

Influence on sustainability of the Group

HAEEA AR E

Legend Hf# @ Environmental I81E ® Social it &
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In accordance with the disclosure requirements of the ESG Reporting
Guide, this ESG Report sets out in detail the ESG issues in which the
Group's stakeholders are most concerned with. As part of the efforts to
improve future reporting, the results of the materiality assessment will
be used to guide the ESG strategy and practice going forward, thereby
driving the continuous progress of sustainable development.

Quantitative

The quantitative key disclosure indicators of this ESG Report for all
categories and some “Subject Area
categories are regularly collected and summarised by the
ESG Executive Team during the Reporting Period for disclosure in this
ESG Report. For further details on quantitative data, statistical scope

“Subject Area A. Environmental”
B. Social”

and methods adopted, please refer to the relevant sections of this ESG
Report.

Consistency

The approach to collect and report the disclosure indicators
corresponding to the ESG Reporting Guidelines and the related
statistical methods adopted remains unchanged since the previous
reports. For further details, please refer to the relevant sections of this
ESG Report.

ENVIRONMENTAL

The Group actively supports the government’s strategic deployment
on the construction of a national ecological civilisation, promotes
the concept of green sustainable development and strictly abides by
relevant laws and regulations such as the Environmental Protection
Law of the People’s Republic of China. To reinforce the Group’s
commitments, it has developed internal policies such as the Professional
Management Measures for Safety and Environmental Protection* and
the Rules for Evaluating Safety and Environmental Protection*, with
the intention to optimise water resource usage, reduce waste emissions
and conserve resources and energy. Concurrently, the Group undertakes
mining reclamation projects, protects and restores the ecological
environment and carries out green development practices.

2021 RIE-HEREARE | PEAREEEESRAT

RIRESGIREE5I MM B RTE » AESGIR 5 5¥ 4
I REBMITNERSBIENESGERBE B
NNEBBIERES BEEMTENEREHE
HEBESGERIE KBRS femiEs rl g%
RRYERR -

21t

KNESGIREFAA EIE5A 815 5ERI R 25 &8s
BHEIERNECABINESZENREHEANH
ESGHITE X EHIWEELE > IR ARESGIR &
KB -BRASLEE AotHBEEFTIRMN S A
I —F 5 BLMAESGRSIEMER -

—5t
WERKREESGHREIESIHEREERN G A
RISt DA EBERSER -ERE—D
HIEB2HARESGIREEREEH o

IRIR
FEERGERBIANBEREEXHERD
BREE REGOURBEERMS BRET
(REARAMBEIRIEMREZL) FTHEBZERZE
MR- AEBERERHEHEAE BRI (Z2RFRE
EERIE) R(Z 2R FRT AR ) ERE K
%)LXHHE&Z%K%TE’J@%’%‘}R’ﬁ"‘}%?ﬁ%}#
O WEKERRBER - FIFy - AL EEEET
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Ecological Protection

The construction of the Group’s facilities has resulted in the removal
of natural vegetation. In addition, the storage of tailing, waste rocks
and other yards has also occupied part of the ecological field in which
the mines and processing plant are located. The Group has carried out
vegetation and reclamation projects that cover locations operated by
the Group to mitigate the related environmental impacts. These acts
have been in line with the Group’s obligations to adhere to the Water
and Soil Conservation Law of the People’s Republic of China and
Reqgulations on the Implementation of the Water and Soil Conservation
Law of the People’s Republic of China.

As part of its efforts on ecological protection, Aba Mining has been and
will continue to follow the Mine Geological Environment Protection and
Land Reclamation Plan*.

Research has been carried out to study the geological environment and
land resources of mines and determine the areas for environmental
treatment and land reclamation to minimise the environmental pollution
on water and soil.

In addition, the Group has been progressively restoring surface
vegetation conditions and improving ecological and environmental
conditions in the mining areas.

During the Reporting Period, we restored 12,423 square metres
(FY2020: 20,120 square metres) of new vegetation through planting
trees and paving grass. The decrease in vegetation area restored is
mainly due to lesser surface mining activities during the Reporting
Period. The Group invested approximately RMB146,000 (FY2020:
RMB125,000) as part of its effort to rejuvenate the mining area. The
increase in investment to rejuvenate mining area was mainly due to the
purchase of trees and grass seeds with higher survival rate.

ERE(RE
BREAEENREEBHRRAER BEES
MAERFEMNEE BEOESHE TN
AEnERER - AEBENRHEEMENE
EMEEERNETERERE  BE2REYHIER
BENEEARE LEFTHNarEREBT(TE
AR HAMBIK L REZED) R (P EAREME K
THREABRIFG ) BIET

RITBNREER MBEX-—EERKEEE
BREGELERGREL I MEESE)-

B —BETENRS UARBRSHMER
BB RN EEIRRAE R LB
BE UBERMAKTRIETH

IE5h > REE—EZ P ik R R EE AR R
EWART > W EE R RIRE AR

RIS BRMBEBEERS A RFHREM
BR12,423F 5K (2020 BEE @ 20,120
FoK) HiEE - ERNEREERD TEHRIR
EHANBERBEREHR LR AEBRRE
M AR146,00070 (2020 BEE © AR
125,0007z) A BIER I E A 1B 28 T 1E - 18 2R B I¥
HENEEENFTEAREELEFERSNE
ARERET o
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Target for FY2021 Performance in FY2021 Target for FY2022
2021 B FE BT 20213 B AR 2022 FE B R
e Increase or maintain the e \egetation area restored at e Increase or maintain the
vegetation area of mines, the mines decreased to 12,423 vegetation area of mines,
reclamation area of waste mines square metres mainly due to reclamation area of waste mines
and investment in greening the lesser surface mining activities and investment in greening the
mining area during the Reporting Period mining area
o BN SR A IR 35 4B A [ A e BE TR s BERERNERARRIE o IR0 BN AR TR 15 1 A T A8 e R B
HEREHE TR ERISHEIET 12,423 5K FERRRSH HIEREBE IR ERISRIET
B By 28 K B SRS Eh R 1E

e |nvestment to rejuvenate
the mining area increased to
approximately RMB146,000 was
mainly due to the purchase of
trees and grass seeds with higher
survival rate

o EXEMRMENKRBEMENA
K 1#146,00070 TE2RNEER

SEEENBARERET
Energy Conservation and Pollution Emissions B 49 B R B i 2L 75 4 HE K
Reduction
Resource Utilisation BERER
In order to actively respond to global climate change, reduce RAREBEHZ2IKREZCRRVBERBEE

greenhouse gas (“GHG") emissions and comply with laws and B AEEBEF(PEAREMNBEEGBLERE)
regulations such as the Energy Conservation Law of the People’s FERBEF WEHEIE IR st EE RN
Republic of China, the Group developed the Management of Power, EY MR SRR A FRIBFEER A
Energy and Measurement Practice*, intending to optimise energy DEEFE  BIEBERE -

consumption through replacement of high energy-consuming

equipment, usage of clean energy and minimises energy consumption.

The electricity consumption of the Group is mainly driven by the Z'S%%Fﬁ%%ﬁjjjtﬁﬁ TR KRR EEE-
usage of its machinery and equipment. To achieve energy-saving and AEINSMEERERZ $$@E FEBERZRIE
emission reduction, the Group adjusted the mix of its energy source 1ié7k7]§§aaiﬁﬁ%)\/a/ cBEAREE KA
and purchased clean energy from hydropower stations. While pollutive @ﬁﬁ7—:L5EE7§Z7v</E#/EmiaiEE’JTEEWﬂ%%T’FE
fossil fuels such as gasoline and diesel are still consumed to run some M RRE EAER—BERREAAE
of its vehicles, machinery and equipment, the Group has been exploring EW}EHHEEHHHIE%E%% BER DB
alternative to reduce its reliance on pollutive fossil fuels by actively BISRIRIENEEME - IREMANEREERE
improving its production technology and sourcing for clean energy O

source. Key statistics on energy consumption during the Reporting

Period are as follows:
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Energy consumption

AEFE

Gasoline (kL)
i (FA)
Diesel (kL)
som ()

Electricity (MWh)
B 71 JKEE)

Clean energy purchased
i AR R AETR

Energy consumption per production value of RMB10,000 (kgce) @@
BARBEBTEBNERE (TRZEE) W

Notes:

)

2)

(3)

@)

Consumption of gasoline and clean energy purchased declined mainly
due to a decline in production volume as a result of the Production
Suspension and the Temporary Traffic Control Arrangements.

The increase in diesel consumption and energy consumption per
production value of RMB10,000 (kgce) is mainly due to the operation
of an additional loader to transport materials and a power generator to
provide electricity in the event of power outages.

The energy consumption is calculated according to the conversion factors
as guided in the General Principles of Comprehensive Energy Calculation
GB-T2589-2008.

As clean energy is considered environmentally friendly, the calculation of
energy consumption per production value of RMB10,000 (kgce) excluded
the use of purchased clean energy.

The Group performs regular tracking on its energy consumption and
correction actions are taken when unusual consumption patterns are

observed. In order to further improve the energy management system
and carry out best energy conservation practices, the Group encourages
all employees to make suggestions on energy-saving measures through
a reward system.

20

B5E

M)

2)

(3)

)

FY2021 FY2020
20218 UEE 20208 AR E
9.270 11.90

24.83@ 10.44
6,271.50 7,104.12
0.57?® 0.53

FUBRRFIBABRERNEER D EEZRN
FERBHIBENZFERES Tk

RHEERSARBETEENERE (TR
EIR) LATREAMRFE—WEIMNRLIKRE
EM ke —EEBREFEBREEE MR-

FEFETN (R A RSt EBAIGB-T2589-
2008) BE 5| BIMEA FErHE

HIERERRERRR WBARBETE
ENERE (TREER NAETa8EMBEA

BRRERER -

AEBTEREBHRERLNERTERERERBR
REEMAETH nE-—PRELEREERR

hixd

REREDEEN 2EEZERBFER

BeiEEERHAMERERR
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Emission Management B EEE

To adhere to the goals of energy saving, emission reduction, REEIRE R H N IRR B R B AR

environmental protection, improving efficiency and building a HNER AEERRB(PEARINHIRIZRE

sustainable enterprise, the Group monitors emissions in accordance EN)FRBEERERR T BRI - BREH

with relevant provisions of laws and regulations such as the N SE L IRIB S R ER (2020 EFE (#|) ©

Environmental Protection Law of the People’s Republic of China. No
environmental pollution incident was reported for the Reporting Period
(FY2020: none).

o Air Pollution o
The air pollutants emitted from the Group’s operations are
mainly from its mining vehicles. The Group adheres to the Law
of the People’s Republic of China on the Prevention and Control
of Atmospheric Pollution. The table below lists air pollutants
generated from the Group’s passenger cars, mining vehicles,
and machinery and equipment.

Air pollutants® (kilograms)

ERISRMO (F3)

Air Pollutant ERISREY
Sulphur Oxides maEft
Nitrogen Oxides a1ty
Particulate Matters EEREY)|
Notes:

m The air pollutants generated by the combustion of gasoline and
diesel are converted according to the How to prepare an ESG
Report — Appendix 2: Reporting Guidance on Environmental KPls
published by Hong Kong Stock Exchange.

@ The increase in air pollutants is mainly due to the increase in
diesel consumption as a result of the operation of an additional
loader to transport materials and a power generator to provide
electricity in the event of power outages.

2021 BRIE B K

ERITHR

FEREEBENNNERSRYTE
RERBEE@W FrEEBT(TPEARHK
MBERRISERBAE) - TRIHAER
REFAE - REEWUARERREE

RIS RY)

FY2021 FY2020
201 BEE 20200 BEE

0.54@ 0.34
904.89?@ 335.33
107.26? 38.85

o ER S R SRR T EE ER S RY)
NELRE2EEBHIFTEMN
(NEEFRE - HERE/ARSE -
Mgk —  IRIBRAREMIERERES
310

@ ERBRY EATERANRIE—E
BIMR B R M R — BT
=B MBI -
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GHG Emissions

The primary sources of GHG emissions in the Group’s operations
are direct emissions from passenger cars, mining vehicles and
machinery and equipment. There are no direct emissions from
boilers or other coal-fired or gas-fired equipment as the Group
does not operate such equipment. The Group abides by the
Energy Conservation Law of the People’s Republic of China
and the 73th Five-Year Work Plan for Greenhouse Gas Emission
Control.

The Group constantly aims to lower its emissions by reducing
business travel, encouraging telephone conferences and
promoting a paperless office as far as possible. In addition, the
Group purchases clean energy to replace traditional energy
resources. Aba Mining realised a 100% (FY2020: 100%)
clean energy utilisation rate during the Reporting Period by
purchasing electricity generated from a local hydro-power plant.
In aggregate, approximately 6,271.50 MWh (FY2020: 7,104.12
MWh) of clean energy was purchased which led to a reduction
in carbon emission of 5,217.89 tonnes (FY2020: 5,953.25
tonnes) of carbon dioxide equivalent. Both clean energies
purchased and carbon emissions declined during the Reporting
Period mainly due to a lower production volume as a result of
the Production Suspension and the Temporary Traffic Control
Arrangements.

BERBHHHK
AEBREEBRETHIZREREIN
BRATBRE REEWUKREERRE
NWEEFR HERAERTEERSBE
SE MR IR SR R AR A A S 2R B AR
BRFENEEFR - AEBRET(REA
RHEMBEELFERE) R (T+=0 ]
BERBEBHFBRIERR)-

NEB—BEBBOERLER &E
FHEEEERIEEBEALHAE B
DUB /D HERR o b 9N » RE BB B BF R 5E
BEUERREHER RS M3
BEEEAMAKNDEEHES > BIR
28 (2020 BEE : 280) FABFR
BER - REREHEEL6,271. 50K FLE
(2020 BLEE © 7,104 12K L) F
EEERE5,217.890F (202084 EUEFE -
5,953.25M8) — &1Lk S 2 BRBER © TR
£ HIN BB A BB R AR TR R B BE IR A B R
DO FERREFEERBRIESHIZH
BHES T

GHG Emissions” (tonnes of carbon dioxide equivalent)

AEREBHHREO M-S

Direct GHG emissions (Scope 1) Gasoline and diesel
BERRERBHW (EEN) R R SR

GHG emissions per production value of RMB10,000
BARBETEANAZERBHENRE

Notes:

™ The GHG emissions are calculated based on the How to
prepare an ESG Report — Appendix 2: Reporting Guidance on
Environmental KPIs published by Hong Kong Stock Exchange.

@ The increase in direct GHG emissions is mainly due to the
increase in diesel consumption as a result of the operation of an
additional loader to transport materials and a power generator
to provide electricity in the event of power outages.

Wi oats E3

X & £

FY2021 FY2020
20218 UEE 20208/ BUEE
89.99@ 60.04

0.0013 0.0012

o ZRERBHIREH IR E BT
(N ERRE - HERERR
HoWE T IRIGRARERIEIRER
B3 E 8

@ EFREREHN LA TERHINR
TE—EERSMR T MBI R — B 8%
BRI BR MBI -
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Target for FY2021

2021 B E EAE

Performance in FY2021

2021 E EEN

Target for FY2022
20228 UEEE B R

Maintain or reduce energy
consumption

MERT SR BERE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
BRSO BEHE R ZE RIS
)

Maintain or reduce the amount of
GHG emissions
ERFIR D BRERBHIRE

The increase in energy
consumption per production
value of RMB10,000 and air
pollutants is mainly due to the
operation of an additional loader
to transport materials and a
power generator to provide
electricity in the event of power
outages
BARBEETEENEERER
SR EATERZHNRE—W
AN IR IR M e — RS2 B
HEEERHREE MK

No material changes in GHG
emissions per production value of
RMB10,000
BARBKETEENREREH

Maintain or reduce energy
consumption per production
value of RMB10,000
HEFIRLVEBARBEBTEEDN
AEFE

Maintain or reduce the amount
of air pollutants emitted from
vehicles
HERFEOR D BEHE I E RT3
7

Maintain or reduce the amount
of GHG emissions per production
value of RMB10,000
HER VS ARERITEEN
mE R AR E

WELEEAEH

Water Management

The Group attaches great importance to managing water resources
as a large volume of water is required for ore processing. The
Group complies with the water drawing permit issued by the local
governments in the PRC and the Water Law of the People’s Republic of
China and invested great efforts in improving water efficiency.

As the mines and processing plant of the Group are located in
mountainous areas, most of its water requirements are drawn from
mountain streams and associated water, rather than from the local
rivers/lakes or the public water supply systems.

The Group is committed to reducing water usage and apply strict
management measures to reduce water consumption in its production
and operations. Such measures include conducting regular inspections
to detect water loss through leakages. In addition, the Group
constructed reservoirs to store water discharged from the tailings pond
and re-diverting the water to the processing plant for reuse.

KEIE
AREBEERERKETEALE AmikE
EHRKEREE - AERHBITHEM 5 BT E
HBVEUKF AT R (P EAREMBEAKE) > K7D
M= AR A ©

FEENBESRAERIUN LE K& DA
KR B LWL RO TR R A K A B AR
HH A KR BEK

FEBEADRK BITEREERE B
FEREEBBRINEKE - FREHBET
MERUFEFERLZREMERNKRKL LEH
LM R AR E BE N BIBE K - U E DR E
EMER -
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Freshwater Consumption (tonnes)

HKIKFEE (HF)

Stream B
Associated water® A KD
Total st
Freshwater consumption BARBETEEBN

per production value of HKoKFEE

RMB10,000
Notes:

M)

2)

(3)

24

Refers to underground water taken or interfered during the mining
process in the mining concession area.

The increase in freshwater consumption is mainly due to the increased
frequency of pipeline and workshop cleaning during the Reporting
Period.

The decline in freshwater consumption per production value of
RMB10,000 is mainly because the increase in production value is more
than the increase in freshwater consumption as a result of higher
average selling price for high-grade iron concentrates and stronger steel
demand in the PRC during the Reporting Period.

PI5E

()]

2)

(3)

FY2021 FY2020
20218 EE 20200 BEE

55,000 54,234
22,000 21,000
77,000 75,234

1.08® 1.54

EREBREPEREFTEENNARTE
B TRk o

FRKFEEBRNTEEHNREHNEERE
BIHE B R REFTE

BARBETEENRXRKEETKRIERN
REPRNFEN S RUSBERTFHEE LA
R i TR IG 58 A BRI FHEEB H R KEE
87t
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Most of the wastewater generated in the production and operations is FEREEEREREENEKKIDEIWRERL
recycled for use in the processing plant and a small portion is directly EmBAR NBLoEINGEERERERERE
discharged into the streams after meeting the relevant regulatory BREZEZR BREBEKEENE—FTHBRFS

standard. Please refer to the section headed “Waste Management” BIARESGHRENM K EEIESGHEE ©
ESG issue in this ESG Report for further details on the wastewater
treatment.

Target for FY2021 Performance in FY2021 Target for FY2022

2021 B E B R 2021 B EEK 2022 EEB R
e Maintain or reduce freshwater e Freshwater consumption per e Maintain or reduce freshwater
consumption production value of RMB10,000 consumption per production
o MERFTR/IRIKFES decreased to 1.08 mainly due to value of RMB10,000
the proportionally larger increase o MRNRLEBARBEETEEN
in production value as compared RIKFEE

to the increase in freshwater
consumption as a result of higher
average selling price for high-
grade iron concentrates and
stronger steel demand in the PRC
during the Reporting Period

s BARKBITEMBRNXKESH
DE1.08 TERNMWEHARH
BN misiEETaEE LA+
Fe R R IG 58 » FEERFIE
AR R KB IE
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Waste Management

The Group is committed to effective waste management to minimise
the impact of waste generated from its operations on the environment.
The Group conducts its waste disposal in accordance with the relevant
provisions of applicable laws and regulations such as the Environmental
Protection Law of the People’s Republic of China as follows:

o Solid Waste

Tailings are reprocessed to extract residual metals and minerals
from the initial mining process. During the Reporting Period,
Aba Mining processed approximately 8,440 tonnes (FY2020:
57,120 tonnes) of tailings and recovered about 716 tonnes
(FY2020: 4,000 tonnes) of iron concentrates as a result. This
approach brings economic benefits to the Group as well as
reduces wastage. Tailings processed and iron concentrates
recovered declined mainly due to a decline in production volume
as a result of the Production Suspension and the Temporary
Traffic Control Arrangements.

Two main types of solid waste are generated from our
operations, comprising waste rocks and tailing slurries. In line
with our commitment to be environmentally responsible, such
wastes are treated as follows:

° waste rocks are recycled through grinding to extract iron
ore powder; and

. tailing facilities are used to re-treat tailing slurries
with higher economic value and sell them to cement
producers instead of outsourcing the tailings treatment
to third-party service providers with lesser economic
benefit.

EBEEYER

REBBEEREEBEEY B BEEHER
EEEEYHBENSE B (PEARIHN
BRI REL)SBAZRARNERAREREE
EEIUIT

. ERE
BELEBEE MRV X IFEBRE
BEENEBREY PIREHR - MiH
MR IEA8, 4400 (20200 EE -
57,12008) B EUA97 1618 (202087
EEEFE © 4,000M8) 50 o bR A A&
B REHEF R R D RE -FrRER
BRI REBERL  TEEHNE
ERFEERBRZBEEH ZHM NEAT
e

FEBREEBRTEENMAEEES
BEAkEEER BRMAWIREEE
EE BREEYEENT !

. BERAERER ERNEELDN
b4

. ERRERN BEREELHEE
ReENERERBEKKELE
> MmIERBIREEENTE=
HRFBHER (LR EE NS R
&) °
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Solid Waste (tonnes)

EfEEEEY (HF)
Waste Rocks Ba
Recycle TERF A
Waste rocks recycled per production BARKEBITEAEN
value of RMB10,000 BEARBERAMAE
Tailing Slurries &R
Sale HE
Tailing slurries sold per production BARBETEEN
value of RMB10,000 B RiREE

Notes:

m The decline in waste rocks recycled and tailing slurries sold is
mainly due to a decline in production volume as a result of
the Production Suspension and the Temporary Traffic Control
Arrangements.

@ The decline in solid waste per production value of RMB10,000
is mainly due to the decrease in solid waste and increase in
production value as a result of higher average selling price for
high-grade iron concentrates and stronger steel demand in the
PRC during the Reporting Period.

Hazardous Waste

The hazardous wastes of the Group mainly comprise of used
lubricating oils and waste liquid generated from the tail water
online monitoring system. The Group developed a Hazardous
Waste Management Policy* in accordance with relevant
national standards, including the Standards for Pollution
Control on Hazardous Waste Storage (GB18597-2001) and the
Management Measures for the Transfer of Hazardous Waste.
During the Reporting Period, the Group generated 0.15 tonnes
(FY2020: 0.15 tonnes) of waste oil and 0.20 tonnes (FY2020:
0.14 tonnes) of waste liquid. The increase in waste liquid
generated is mainly attributable to the increased frequency of
maintenance of the tail water online monitoring system. During
the Reporting Period, 100% (FY2020: 100%) of the hazardous
wastes produced was handled by qualified disposal enterprises
engaged by the Group.

2021 BRIE B K

EAWE | MEAREEEEERAS

!
e
FY2021 FY2020
201 BEE 20200 BEE
72,3000 120,000
1.01@ 2.46
214,400 247,030
3.00@ 5.06

o Pir [B] Wi 5 1 K2 Pt 5 R R E 5% A PR
DT ERANEEREEKRBRR
WBEB LM NERFTE

@ BAREETEENERERYEMR
B EEIRINEIREE RYRLD KR
SHAPENE AU EERETIIEE
EARMERRIGE CEBLA

BEZEEY
SEENEEREEYTEAERIE M
Bk FEBEIRFENER  AEE S
FEAEMBERIZE  GE(EREYITES
L HIIB A ) (GB18597-2001) & (B &
EYERHETIENL)  FIE(GCRE
MEEFIE) NBREHR ~EEBESE
0.15M8 (202084 EL4F & © 0.15MF) EEHA]
0.20M8 (20208 BUEEZ © 0.14M8) B o T
EEMBERENTERHNREKGE LS
BERBEMBMHE - RR|EPR AEFABE
ZESERRECEERESE (20208
BEE . 2%) TEXNESEEY -
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Wastewater

Wastewater generated from the mines include beneficiation
wastewater, tailings wastewater, concentrate filtration
wastewater, tunnel gushing water, equipment cooling water
and domestic sewage. The main pollutants in the wastewater
are chemical oxygen demand and ammonia nitrogen. The
Group complies with the Law of the People’s Republic of
China on the Prevention and Control of Water Pollution and
actively cooperates with the local environmental supervision
department in the PRC on monitoring and minimising such
pollutants. The Group monitors in compliance with wastewater
drainage standards in real time and publishes the results on
the bulletin boards located at the mining area quarterly. During
the Reporting Period, no incident of excessive discharge and no
water pollution incident was recorded (FY2020: none).

Bk

RGN EB2EE KD ERE K BIREE K
15 W8 38 018 B 2K~ WO B K~ B 1% Ak &
REBK-BEKNEIEZSHRYBIERET
AERAA - AEEBT(REAREMN
B HRIAE) RO E S IRIEE S
BRBHEFEERILRDERSRY-
AEERBERBEKGENREETERE
2 FERHARBEMMSRASER
RBERAR TEZXEBEFRFH
TS AOSRER (2020 HEE ¢

) o

Wastewater and water pollutants (tonnes)

BE 7K Ke 7K 35 ZL 4 (W)
Wastewater [E% 7K
Wastewater discharged per production BARBETEEN
value of RMB10,000 BEIKBERE
Chemical oxygen demand tEEaE
Ammonia nitrogen A
Notes:

o The decline in wastewater and chemical oxygen demand is
mainly due to a decline in production volume as a result of
the Production Suspension and the Temporary Traffic Control

Arrangements.

@ The decline in wastewater discharged per production value
of RMB10,000 is mainly due to the decrease in wastewater
and increase in production value as a result of higher average
selling price for high-grade iron concentrates and stronger steel
demand in the PRC during the Reporting Period.

FY2021 FY2020
20218 EE 20200 BUEE
10,000.00™ 12,000.00
0.14®@ 0.25

0.65M 0.71

0.03 0.03

P 5E

0 EARGCBERARARAL B
1 7 BB R 7 R B R S0 R R T
Tk

@ BARBEBTEENEXKFRESBFT
AL EEIRCEE KR D R ERA
PENSRUESGBETFHEELAR
MEBRIEH CEBLF
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Target for FY2021

2021 B E EAE

Performance in FY2021

2021 E EEN

Target for FY2022
2022F I EEBE

Optimise solid waste generated
from operations
HERBEEMELNERESR
)

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BERSERRECEXEESIE
ZREEY)

Ensure zero incident of excessive
discharge and water pollution
EREE LB EH R RKEEE
[4

The decline in solid waste per
production value of RMB10,000
is mainly due to the decrease

in solid waste and increase in
production value as a result of
higher average selling price for
high-grade iron concentrates and
stronger steel demand in the PRC
during the Reporting Period
BAREETEENEREREY
BT TE2RNERBEREY
B e ¥R & HA S R B Y 7S R {3
IEWE T E B L7 K i K iE
o CEELA

100% of the hazardous wastes
produced was handled by
qualified disposal enterprises
engaged by the Group
HAERZENSERRERZE
BERELHESEEY

No incident of excessive
discharge and no water pollution
incident was recorded
BELBEHREL RIS
KIZHRE

Optimise solid waste generated
from operations
ZERBEEMELINERESR
)

Ensure 100% of hazardous waste
is handled by qualified disposal
enterprises
BREENERECHEEIESNE
EREEY)

Ensure zero incident of excessive
discharge and water pollution
HREE L IBEH R R KEEE
¢
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EMPLOYMENT AND LABOUR PRACTICES

In addition to market position and technology capabilities, the quality
of employees contributes to the competitiveness of a company.
Upholding the people-oriented principle, the Group adopts a
sustainable strategy in the management of its human resources.
By becoming a responsible employer, the Group hopes to attain
sustainable growth for both employees and the Group.

Occupational Health

Given the nature of the industry, our employees may be exposed to
occupational diseases caused by excessive noise and dust absorption
during production. In order to maintain a safe working environment,
the Group strictly follows the rules in the Production Safety Law of
the People’s Republic of China. In addition, the Group enhances
safety management by complying with the requirements stated in the
Occupational Health and Safety Management Systems — Requirements
(GB/T28001-2011), and developing the Manual for Safety Supervision*.

The Group has put in place several safety management related policies
and practices, including Aba Mining Safe Production Management
Measures*, Aba Mining Environmental Protection Management
Measures*, Aba Mining Maoling Iron Mine Safety Standardisation
Safety Production Responsibility System* and Aba Mining Maoling Iron
Mine Safety Standardisation Labour Protection Articles Management
System™*. The Group will continue to update and enhance the said
safety management policies and practices. It will also ensure compliance
with the Anti — “three violations” policy*, which serves to prevent
or minimise the occurrence of illegal operations, illegal command,
violation of labour discipline during production and operations.

In total, the Group conducted occupational disease inspections for 95
employees (FY2020: 77 employees) with zero (FY2020: none) diagnosed
occupational disease during the Reporting Period.

Target for FY2021

2021 B EEEHE 2021 L E E AN

e Ensure zero diagnosed e No diagnosed occupational
occupational disease diseases
o ME{RILAE RS o WA

Performance in FY2021

B 5% ITER

PR Gt R MEE NI BEERT AR
ALEBRF N -FEAUARBETNRE REBHEK
WARHEERMNANEREERK AEEE
ERERIEME BREDESAALLER
WHBERREERE-

e redE

BRITEME HANEETEREEBRRES
MNERERBAETADEMASRERREAR -5
HREZENTFRE ZERBRKRET(PEA
EHMEZE2EEL)WRA oMb KERE
T(HERELZ2EERE R EK)(GB/T28001-
200 NDFTERE » BT Z 2 EBERFIE) » IRAR
2B

FEFERUZHEZ2EEHRERER 85F
(FREELZE2LEEEERE) (MBEREER
BRETERE)  (WBEEZEEEAEZER
HEZ2EEEEH) R(MBEEXEERERZ
ERELCHHHERREERE) REBERKE
BENLRA LA Z2EERRRER K&
Er R REERET(R=ZEIEEHE) WA
BIENEEREBREPHFEELE NEEL
RERBEICEBER

MEMS  2EERNREAANEGHR5% (2020
MHEE 770 BEEETHERBRE ILE
(2020 L E © 8) MRS R ESR -

Target for FY2022
20225 M FEBR

e Ensure zero diagnosed
occupational disease

B 1R I SR TR SR R R B2
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Safety in Production

As a mining and processing company, the Group attaches great
importance to safety management and the protection of its employees.
To maintain a safe working environment for its employees, the Group
strictly follows the relevant policies and practices stated as mentioned in
the Occupational Health ESG issue in this ESG Report.

Under the Emergency Rescue Plan*, the Group effectively conducted
30 (FY2020: 15) safety inspections and addressed 67 (FY2020: 45)
potential risks during the Reporting Period. The Group organised safety
and environmental protection training sessions to prevent accidents
and ensure safety during production. With the training conducted,
the employees have attended an average of 24 (FY2020: 52) safety
training hours per employee. The Group will continuously work towards
improving its safety training for employees.

During the Reporting Period, the Group recorded zero (FY2020: none)
fatalities in its operations and lost zero man-days (FY2020: 45 man-
days) due to work injuries. The Group is committed to assisting injured
employees and their families to the best of its ability. The Group
invested approximately RMB5.43 million (FY2020: RMB4.57 million)
in safe production measures which mainly includes improvement and
maintenance to safety protection equipment and roadways during the
Reporting Period. The Group will continuously work towards improving
its safety management.

FERR

ER—RHREREBEAR FEESEERZE
B REEE - AEREEZEZEMNIFER
15 AEE RS BT AESGIR & P E R ERESG
HEFTIR R AR R R B o

REBEHR RIB(ESRIERE) AEBES
WAEITIONR (20200 BEE @ 15%) 2R
#6718 (2020 EUEE @ 4518) B 1L B o &
EECDASLALERIBIBERESIER B
LEESNERREER S RIBFTETHEI B
BABLRIE S 524/ 0\ (20200 EE :
S52/NEE) o REBMBHEBERINERELEDEE
3o

PRGN REBRNEERSZTR (202081
FE ISR ETEZE UERNTEEATER
(202084 UEFE (45 TER) c AERAER
ENENSERERERE -AEBMNRSH
NBEHYARES43F5E T (2020 BEE : A
RiE457TEBT) RE2EEREM TEAEX
EREETERERBRER AEBBES
BAONGL2EE-

Investment in safe production measures (RMB million)

SEZEHERE (AREEST)

543

IS

w

2021 2020
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Target for FY2021

2021 FERR 20213 B B

e Ensure zero fatalities in operations o

o MRIAMEIEIETER o WRMEEFETEZR

e Maintain or improve man-days lost o
due to work injuries

s MRINMERIGEAIEH .

injuries
AT HEERTER

Caring for Employees

The Group is in compliance with the Labour Law of the People’s
Republic of China and Regulations for Employees’ Paid Annual Leaves.
To create a positive environment that treats all employees fairly, the
Group established the Administrative Measures on Compensation and
Benefit* which provides employees with competitive remuneration
and benefits that match their performance under the Group’s
internal remuneration structure. To protect employees’ rights to
leave entitlement, the Group issued the Administrative Measures on
Employee Leave*. As legally required, the Group offers a remuneration
package to employees, including social insurance, pension insurance,
and maternity leaves. During the Reporting Period, the Group provided
100% (FY2020: 100%) of its employees with full social insurance
coverage in the PRC.

The Group values the views of its employees and regular meetings
are organised with employees’ representatives to collect feedback and
suggestions from employees.

The Group encourages its employees to achieve work-life balance
by hosting various activities for its employees. During the Reporting
Period, such activities held include art performances, theme education
youth fellowship activities and celebrations during festivals, including
Spring Festival celebration, International Women's Day activities and
activities during the May Day holiday. In addition, to improve the
welfare of our employees at mining areas, the Group offered food and
accommodation at discounted staff rates.

Performance in FY2021

No fatalities in operations

Target for FY2022
20225 MBFEEB R

e Ensure zero fatalities in
operations
o ME{RIAEEEIET B2

Zero man-days lost due to work

e Maintain or improve man-days
lost due to work injuries
o MFFHNERIBGEAINER

HAEES
REBMBEF(PEAREMBELE L) R T
FERBER) -ABRIBFBEE—RELCH
FHRRE AEECHIE(HINEEIE) A&
BREVEERBERAEBERNIHFMNEENE
B R ERN - BRIERSNKREBRIETR > A
EEEBEHB(ETIRREEBNE) - REBMKE
BAEERECIHERE ERESRBREER
HFEE - RIREEN A EEESKATHEH
B100% (20200/ L E © 100%) BRERMZ2E
B9t &R REE ©

FEESEREERR  EHEBEEAERKE
WERERBEMES-

AERTEEEEREFETE HEEENRS
BEH RERANERIHRERMRE &
FATEHEEHROELZY AEEHER
BERmEL B EBURE—SBEERE o ILI
RNERSEERN  AEERETEEER
HERKERE-
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Target for FY2021

2021 B E EAE 2021 E EEN

e Ensure all employees receive o
adequate social insurance
coverage in the PRC

s METEEZ2EEERIEHNML
2 IREBIRE

coverage in the PRC

REGIRIE
Employee and Hiring

Employee Recruitment

The Group operates in compliance with the Labour Law of the People’s
Republic of China, the Labour Contract Law of the People’s Republic
of China and other national laws and regulations. The requirements
include signing an employment contract with all employees and making
timely and adequate social insurance contributions. To protect the
basic rights and interests of employees, the Group has put in place
the Human Resources Management Measures* and the Working Time
Management Measures™*. These measures strictly prohibit discrimination
on grounds such as gender, race, religion and age.

The Group does not allow child labour or forced labour in any form. If
a minor worker is identified in the workforce, the Group will arrange
for designated employees to bring the minor home to their lawful
guardians. During the Reporting Period, no (FY2020: none) violations
of laws and regulations concerning underage labour and forced labour
were reported.

As at 31 December 2021, the Group has a total headcount of 127
(FY2020: 138) full-time employees with labour contracts. Approximately
99% (FY2020: approximately 99%) of our employees are based in the
PRC and the employee turnover for the Reporting Period is 18.90%
(FY2020: 6.52%).

Performance in FY2021

100% of employees are provided o
with adequate social insurance

THEEESERSIEMNLE .

Target for FY2022
20228 UEEE B R

Ensure all employees receive
adequate social insurance
coverage in the PRC
BAPEZEBEE SR BN
2 RERE

BEE XS

1ESEFE
FEBNEE2HET(PEARANESH
FEVAREAREMBESHERE) REAMER
ERER BREMAEEERIIERSOUR
ERFHHENLEREBER -HREESHNE
FENKRED  AERERIE(ANEREEMR
FEYR(EHREEEME) ZFHERE
AR R R F AR o

FEERFTEFUEATAEREL X RGNS
T-MERETPAEARNES T AEEK
ZHEERERAMEALTERRPRFEE
BN NIREMAAN AER L E (2020 KF
B8 EFREETIRBFHIF TIIEERERR
ERR e

2021128310  AEBHEEF127% (2020
MHEE 138%) BT UESHERNEHE
Bo#99% (20208 E : 4999%) fEB LA
EAaEM RRSHANEERAEA18.90%
(202081 E : 6.52%) ©
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The distribution of turnover rate by age group and gender is as follows:

By Age Group

Under 30 years old

31 to 40 years old

41 to 50 years old

51 years old and above

By Gender
Male
Female

\Mﬁmﬁﬁ}
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Total Workforce (headcount)
AE## (N)

138

2021 2020

Employee turnover (%)
BERKE (%)

25

0,
20 18.90%

2021

Employee turnover (%)

EBEREE (%)

HERARE S
30T
31E405%
41ZE505%
51 R E

gl Ebs)
B
g3

6.52%

2020

FY2021

REWHERRMRE DBREARDMHUT !

FY2020

20218 U E 20200/ BUEE

25.00
6.38
8.33

100.00

28.57
4.00

SOCIAL AND GOVERNANCE REPORT

18.18
2.17
4.17
0.00

7.95
4.00



Employee turnover by age group (%) Employee turnover by gender (%)

REEAER B D RBE IR (%) RIEFB D BIRERKE (%)
100 100.00% 35
30 28.57%
80
25
60
20
15
40
25.00% 10
2 o < 4.00%
6.38% 8.33% -
: m N :
Under 30 31t040 41t050  51yearsold Male Female
yearsold  yearsold yearsold andabove Bk feyd

30T 31E405%  NES0RE  S1TEKRAL

The increase in employee turnover is mainly due to the reduction in EERRAE AT ERHNAELERRASZE
manpower needs at the Shigou Gypsum Mine as part of the operational REMEMAF AEEFEBELSHINEEF
strategy. The Group will continuously improve its turnover rate by age B AR B Ko 1 BB TR R =K o

group and gender.

On age diversity, matured workers are valued for their experience, FWZTERAE > AT ARKR  J# &I
knowledge and skills. As at 31 December 2021, 47.25% (FY2020: +HEER2021F12831H47.25% (2020

50.72%) of our employees is above 40 years old. On gender diversity, MIEE 150.72%) NREA4058 U £ MHR]Z
39.37% (FY2020: 36.23%) of the employees is female. Given the nature TS E 2 39.37% (2020BFEE © 36.23%)
of our business which is principally in mining and ore processing, the NEEAZ G EREBEEFEARBERE

gender ratio is geared towards a higher proportion of male employees. B HRtEAERE EEERE
Total Workforce by age group (%) Total Workforce by gender (%)
FEHAARIB DRI BEHED (%) HERIBDBIA BLEZHEALL (%)
9.45% 15.75% 39.37% 60.63%

il

37.80% / \. 37.00%

[ under30yearsold308XF [ 31to40years old 31408% [ Male B4 7 Female i
. 41 to 50 years old 41Z505% [ 51years old and above 515 Kk
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Individual Development

The Group fully recognises the importance of talent and is committed
to talent development. To constantly develop employees’ competency,
the Group has (i) developed and implemented the Human Resources
Management Measures*; (i) set up a career advancement system;
(iii) built a diversified workforce; and (iv) established a system to
nurture, select and manage talents based on the responsibilities and
requirements for a particular position. Relevant measures taken by the
Group include:

e Promotion Path

The Group provides equal career opportunities and transparent
promotional paths for employees at different levels and
encourages employees to realise their career goals. For example,
Aba Mining developed the Rewards and Punishments Measures
for Employees of Aba Mining* to motivate employees and
Aba Mining Administrative Measures on Talents Selection and
Training*, which defines a clear set of roles, responsibilities and
accountabilities for all employees. Moreover, the Group has
set out clear selection criteria and guidance to help employees
understand the criteria for career progression so that employees
can focus on enhancing the specific skill sets.

o Training

The Group attaches great importance to the improvement of
employees’ core competencies. In response to job needs and
staff requirements, the Group adopted the Administrative
Measures for Training* and developed a variety of training
schemes. Through internal and external career training such as
practical field training and technical workshops, employees are
provided with the necessary knowledge and skillsets to meet
their job needs.

The Group recognises that employees at different positions
have different needs. Accordingly, the Group organises different
training lessons to cater to the needs of employees via different
training platforms such as in-person training, online training,
self-studies, secondments and site visits.

1A /&

AEBFRNMATBERE  BORRHAT
REt 8- B TERAEEE ) ZEEBOFIET
REFAANDEREENE) S(DVRUFESH
HIE S (iNERZTIENABRE ; K(iv)RILIZ
REETEMUNEERERES BEREEA
FTHHE - A EE S RIMBEFAEREE

. EABE
FEEREREERHATHNEEKS
MERNEARE TEBESERS
FER P FIBEETSHBE T
FIE(MBEREEARADE T RREEE
HE)R(MBEERBEAT BIIZEE
BE)  REREERE—EFWMNA
B -EEREERZR LI AEETIHA
HMIERENIES EBEE THMEXEE
ERFFE LUEREFINEAEHNEE
KAEe

. b1/
AEBEFEIERAEENZORKAE-
RmmEBBREIRE AEEDHRM
(BHINEEME)  FTEZ TREAE
B-BBERBEBIRKETFENSE
WM 2R EEER L 2R
R tMmmERBERE -

AERRAFEAEUEESETAT
At AEEMNBAEHESE &FLE
#Hil B2 ERARBEMEREREE
FH BT ETREEFTEZMNEIIR
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For middle and senior management, effective communication is
an important attribute that facilitates information sharing and
cooperation for the good of the Group. To facilitate exchanges
among middle and senior management, the Group regularly
arranges various types of training such as in the areas of skill,
safety, and corporate culture.

Safety and professional skill sets are crucial for workers at the
production line. The Group conducts regular training on safety,
technique, technological process and corporate culture. To
ensure the effectiveness of the training program in the long-
term, the Group implemented a recording system for training
attended by each employee and reviews are conducted monthly.

For new employees, the Group organises induction training,
which helps new employees understand the corporate culture,
history, latest operating status and development of the Group.

During the Reporting Period, the annual training expenditure
amounted to approximately RMB206,840 (FY2020: RMB86,000).
The increase in annual training expenditure is mainly due to
lesser training sessions conducted in the previous reporting
period as a result of the pandemic.

2021 BRIE B K

HRhehEEE ANEBEINE
AET KRG BEERNMDBSE
BoRREPSHREBABR N AEH
EHRZ A RER I PR %
EREEXCEEREI -

FERTIATH Z2REEREERM
BEZ-AEETEHRREERANZE KM
B TR LUK (2 X AEBIIF 3l © 23 FE R
BB REMAE AEFELHRE —
LEESENET B Ao

ERWABRES  ~EEZHABEI
EYENMESE T BMAEENEEE
BE -ERHEBEBRRER-

BERANNEESIBIO/ARE
206,84070 (20200 A E © AR
86,0007t) > B RAFHEE 2RI £ —ER
FHRNETZEIIRERZ B
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BEBAKRMHEDNE S EES TS
RrED T

The distribution of the average training hours per employee by
position and gender are as follows:

Average training hours per employee (hours)

SR EE TN (M)

FY2021 FY2020
20210 E 20208/ U E
By Position oAb
Senior management BHREEAS 69.00™M 28.13
Middle management FRREBIEAS 102.25 109.08
General staff —mRET 36.68 40.00
By Gender ®ERE 2
Male B4 59.79 55.31
Female 2z 19.96@ 35.30
Overall 2 43.99 47.27
Notes: MIE -

o The increase in average training hours per employee under o EBREEAESLREEFHEEIIFE
ERAFERR E—ERSHRNETZ
BHREEABEFIRERFCOVID-19%
B o

senior management position is mainly due to lesser training

sessions conducted for senior management during the previous

reporting period as a result of COVID-19 pandemic.
@ The average training hours per female employee decreased as @ LM RETEIIFER L ZH
RREMAMETZHIREERR
TEZEREF BERBRITENN
B ETHBEMEEEE) -

training sessions conducted during the Reporting Period focused
on production safety and operations which are usually carried
out by male employees due to the nature of the mining industry.

HE5h - B R 1 R B D R E BB FI B
DEEDMHET

In addition, the distribution of the percentage of the employee
who received training by position and gender are as follows:

Percentage of employees receiving training (%)

EBEENEDL (%)

FY2021 FY2020
2021 EEE 20200 BEE
By Position b2 ANk o
Senior management SHREEAS 100.00 100.00
Middle management FREEAE 100.00 100.00
General staff —RET 100.00 100.00
By Gender iR 5
Male B4 100.00 100.00
Female pegiis 100.00 100.00
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Average training hours completed
per employee by position (hours)

RSN ESLEETIETR
IR ()\BEF)

120

102.25
100

69.00

36.68

Senior Middle General staff
BREBAR TREEAS

Percentage of employee training by position (%)

R D HREEIIE DL (%)

0, 0, 0,
100 100% 100% 100%
80
60
40
20
0
Senior Middle General staff
—fRET

EREEAR PREEAR

Average training hours completed
per employee by gender (hours)
#EFBOHNESREETIETRK
FERNBFEL () NB)
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59.79
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Male Female
Bt

Percentage of employee training by gender (%)

BIERBIN R EESEIEALE (%)
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Target for FY2021

2021 EEEHIE

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios

BERBE A THHZ T AIsiAE
FFIRA F e KRR % m b LAl

Maintain or increase the average

Performance in FY2021

2021 B EEEN

No material changes in diversity
ratios
% o b LA B KL

No material changes in average
training hours per employee
B2 EETFHEIFHELESEAR
21t

Target for FY2022
2022 BEFEEB R

Move towards a more balanced
set of diversity ratios or maintain
existing age and gender diversity
ratios

BRERTHENZ T A4
FIRA Fhe R M52 T Al

Maintain or increase the average

training hours completed per
employee

s KRNI REEREETHETH
B I B 2

OPERATIONAL PRACTICE

The Group stands by the philosophy of “Integrity Comes First”
and adopts a zero-tolerance approach towards illegal acts such as
corruption, bribery and commercial fraud. The Group is committed
to building a supply chain aligned with best market practices in
procurement and supplier management. The Group aims to produce
and provide quality products and services to achieve corporate
sustainability through strict product quality inspection procedures and
effective communication channels with suppliers and customers.

Product Liability Management

The Group attaches importance to the quality of production and service
and strictly implements product quality management measures in
accordance with the relevant national laws and regulations and industry
standards.

training hours completed per

employee
s MEHRESEREETHETN
1l B 2
ZHEIER

AEE-BERTHERATI NEZ HE5 B
BRBEFRSTETRARNEATZ S I
RNORUARBEAMHEBEES AT SR
EERNHERE ZERRUTEREERTE
BEREBIRFHNMHEBRRETFBEBEHS &
EEESEETHEEEERKRS > RE]
FEtxER-

EmBIEER
AEE+DIEERKRBHES  WIZRAE
BEZERZEZRRTERERRBTERES
BRI -
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To strengthen quality control and stabilise and improve product quality,
the Group strictly follows the Factory Selection Assessment Methods*
which sets out the quality targets as below:

o guarantee grading of Fe in magnetite fine iron concentrate to
exceed 64.5%;

o guarantee grading of Fe in magnetite high purity iron
concentrate to exceed 71.5%; and

o no less than 50% of magnetite iron concentrate particles of
—200 mesh.

To maintain and improve product quality, the Group developed a set
of quality management procedures that sets out the responsibilities
of relevant managers and employees. The set of quality management
procedures also details related procedures for each production unit such
as each production unit has to, by 31 March of each year, establish an
annual “Enterprise Quality File” which sets quality targets, frequency
and scope of quality inspections.

In addition, quality checks on a sampling basis are conducted by
quality control personnel according to the GB/T 10322.1-2014 /ron
Ore Sampling and Sample Preparation Methods. Such quality checks
are required to be conducted timely with the results conveyed to the
relevant departments for follow up actions within specified periods.

The Group has also developed the Measures on Dispute Treatment of
Product Quality*, which details the level of price adjustments to be
made as a result of sub-standard products mainly due to reasons such
as product appearance and chemical composition.

As the Group operates in the upper stream of the related supply chain
and does not provide products to end users, the Group has no product
liability issues relating to advertising, labelling, customer’s privacy and
health or safety matters arising from consumption.

BHNBEEREUARBENRAEREE £
EEBEETEREZIE) BRHIILUT

HEA®R:

. 8 HESE RS I # mh (L 5 1064.5%

. RERBESHERENERUS N
71.5%; &

. -200B M E WS ERH BRI A LR
50% e

RREERNEEREE AEEEHIEEER
ERF FNFEKEREENEET -EEEE
B Es]REREr  BESEEBMR
SHEA3AAMRUEE REEERER) &Y
HEETER RXKEE-

o BE2EEABERIEGB/T 10322.1-2014
(EIEABRMEES A ETEEESmAl -
EREERAAREERBEATR  MEREA
1 B 85 X I AERE BB (1 DU IR A o

FERTCHE(ERBEERREEER
E) BRBERIZENERIMNERIEERMN T
BREZEHFHNORENT EREBRBEREK
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MR AEEENAARMEEN Lk YIEn&
MRARMEER BETHERTENRES
REAXFLBELTENERSTHE TERE
BERNREHZEME-
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Target for FY2021

2021 FERR 20213 B B

e Ensure no health and safety o
matters has arisen during
consumption

s HMREZAAERNEBERZEM

| wE

products

Anti-Corruption

The Group adopts a zero-tolerance approach against any form of
bribery, extortion, fraud and money laundering, and prohibits the use of
powers and positions in the Company, customers, suppliers and other
third parties in pursuit of private interests. The Group strictly abides by
the Prevention of Bribery Ordinance (Chapter 201 of the Laws of Hong
Kong) and Ordinance on Disciplinary Sanctions in the Communist Party
of China.

The compliance department of the Group is guided by relevant
laws, regulations and the Toolkit on Directors’ Ethics issued by the
Hong Kong Independent Commission Against Corruption (ICAC) and
developed a series of policies and appropriate management measures
such as the Administrative Measures of Aba Mining on Staff Rewards
and Punishments* and the Administrative Measures of China VTM
Mining on Staff Rewards and Punishments* to prevent fraud or
unethical behaviour.

The Group implemented a series of measures to strengthen compliance
management and is committed to maintain a corruption-free
environment. Such measures include the following:

o establishing a code of ethics on dealing with conflict of
interests;
° maintaining an Employee Performance Handbook* which

covers principles against unfair competition and to increase the
awareness of anti-corruption procedures and the self-discipline
of employees. Upon signing the labour contract with the Group,
each employee is required to make a declaration to abide by the
rules set out in the Employee Performance Handbook* to guard
against corruption; and

o organising anti-corruption training and educational activities.

Performance in FY2021

No health and safety matters
reported arising from the use of

WEEAERNRERZE2ME

Target for FY2022
2022 BEFEEB R

e Ensure no health and safety
matters has arisen during
consumption

EREEAERNERRZERH

sl

R&E=

AEBREERTZ AR BEF MEFROREE
PHERMTATER > ZILERABERERT
ER-HEBKEME =ZSHEILT]  REE R
BT EBEDFE201E (B IEEERR RO K (F
BHERLCEEDEG) -

AEBERBUBRZEZRERREBRHAE
(MCAC)H) BI(EEHEEBIER) RITHIES
BRI —RINBRREBEEERE 610
HEE AT B TREBEEYE) M (P EH KR
BEEWER) LB IFR A EBIT R

AERET-—RIBRNEGREER B
BRSENIREG - ARABHEE !

. BB S ERAET TR

. FIECELITRFTM) > EIRERRF
RENRA URRSEENREEF R
FOER -BEERAEERBEEZESHS
R AZRR(ELTAFM) I
HIEESHEE; &

. EMRESEIURETED-

42 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2021 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



Meanwhile, the Group assigned certain employees to be responsible
for anti-corruption measures and set up a whistle-blower channel
for all stakeholders, including employees, suppliers, and customers.
The channel comprises a telephone hotline and email account. Under
this reporting mechanism, the identity of the complainant is kept
confidential and protected from reprisals.

In addition, Aba Mining issues clean and honest administration
declarations to suppliers for their acknowledgment. The Group also
conducted training for all the Group's Directors during the Reporting
Period to familiarise them with the changes to the corporate
governance guidelines issued by the Hong Kong Stock Exchange.

During the Reporting Period, there are no major breaches of conduct
by the employees of the Group and no legal cases regarding corrupt
practices (FY2020: none).

Target for FY2021

2021 B E EAE

e Ensure no major breach of 3
conduct by the employees and
no legal case regarding corrupt
practices 3
s MREEERZEERIET TE
WRABEME| EREREMS

Supply Chain Management

A sustainable supply chain is an important factor that contributes to the
long-term sustainability of a company. The Group values cooperation
and interactions with its suppliers and is committed to building a long-
term relationship based on open and fair procurement principles.

The Group aims to continuously improve on its procurement and
supplier management policy in key areas such as procurement methods
and supplier evaluation process. In line with this aim, Aba Mining
developed the Aba Mining Customer Relationship Management
Measures*, Aba Mining Invitation and Bid Management Measures* and
Aba Mining Co., Ltd. Procurement Management Measures*.

Performance in FY2021

2021 E EEK

No major breach of conduct by o
the employees and no legal case
regarding corrupt practices

A 4 B R B8 R IR TR
KREEFMI#ERERES

B AEBEEBRIKEFRITREFHEEHA
BUFIEXS H2BRHMNHE (BEES HE
FhER) RIBREE ARREQESER
MR BE ML - BRI RERANS M
REPILERET A

SN MBEEERHERELRZNEER
BRF UERBFEURER - RHREAN &
ESERTAEMAESRHEEIN FRERNSE
B PIAMNEEERESIE8-

RESHA cERTEREREERIET TF
B REESMEIEEEEMS (2020 HF

D)

i

o

Target for FY2022
202284 IEEE B R

Ensure no major breach of
conduct by the employees and
no legal case regarding corrupt
practices

e MEREEESRZEERIET TE
WRABEFME B EREY

HEREE
RENEERACERETRARRNES
Bh - AEEERRHEBAFRIA LR
EFABALENRBERA BFAERFRE
B o

SEBSHERBAIEIREEFTERRESS
AR EERERHEERESERF -AIL M
BRESCTT(VEBREZTABEEERE)
(FIREEBRRZTEENR L) M(IBEEXER
NEVREEIEIE)
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As part of its policy requirements, the Group requires its suppliers to
undergo a comprehensive assessment on the ability of the supplier to
provide/serve. The assessment criteria include supplier’s track record,
credentials, productivity, product quality, service capabilities and
reputation. The assessment also considers suppliers’ environmental and
social risks, which facilitates the sustainability of the supply chain.

The Group invites representatives from various departments with
relevant domain knowledge to evaluate suppliers’ performance every
year. The Group updates the list of qualified suppliers based on the
evaluation results. During the Reporting Period, there were 62 (FY2020:
21) qualified suppliers and all suppliers (FY2020: 100%) were evaluated
based on the assessment criteria. The qualified suppliers during the
Reporting Period were all based in the PRC (FY2020: 100%). The
increase in the number of qualified suppliers is mainly due to the
extension in the range of items that involve tender, from key production
items to office items and production accessories.

Target for FY2021

2021 EEBRZ 20218 B E AR
e Maintain or increase the e 100% of suppliers are evaluated 3
percentage of suppliers evaluated o 2EMEERHEETZTE
s MFNREERZIIENHERD
vales
COMMUNITY

Community Development

The Group is committed to making positive impacts on poverty
alleviation for the community in which it operates. Most of the Group’s
mines are located in impoverished areas in the PRC where minorities
reside. The Group regularly communicates with the local communities
to understand their needs and take targeted measures to alleviate
poverty. The Group's measures on this front include providing job and
business opportunities to residents and encouraging employees to
participate in volunteering activities.

Performance in FY2021

FABRATE AEEERHUEFHBESHH
5/ RBENETE2ENME  HEHTRIRE
BREETE EE-EEN - EREE RFED
RIE28 - BRAFTMA T & & 8 4 FE i IR IR Ko it
TR UREHEENFFEERE-

AEEGFHFESBIINERAERRKRTEMR
FEENRR - AEERBIEBERFMAER
HEFLE RIRSHRN S EREEERES
624 (20200 BLAEE © 2148) > 286 (2020841
FE28) MERBITIZEEZZTE - NR
HHR SEREEFEZI (20200 BEE . &
) UhEAEM SEREERHEENEE
ERNREEMSBEEENTELEBREKX
EWNEY) SRR ERCH o

Target for FY2022
20220 EEB R

Maintain or increase the
percentage of suppliers evaluated
s MNSIREEZTEMNMHEERD

paNsw

&

HEXRE

FEBRB IS FEBFREIMAIRE T F- A&
BARED BB UNTEDREEEENRE M
BoAREBTERHEEMMTEER TREENT
2O RNHHEREYNEMEREBREE & &
ESLEERERCESEREHMERE R
i URERESE2EEREH -
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During the Reporting Period, the Group outsourced several engineering RB|ERN AEEFETFT TRIBEMIIMNETH
projects* to the Xingiao Village Committee to help develop community BRNNEE HEIHHERERE B EMRBEBNITHR
and foster relationships among surrounding villages and enterprises. TENRAG HE20201MBFEFE AEEE
By the end of FY2021, the Group invested approximately RMB615,000 REHARG615,0007T (20200 EE @ AR
(FY2020: RMB430,000) and 370 hours (FY2020: 250 hours) on #430,0007T) K370/1N\EF (20208/ BLEEE @ 250

community development. INERF) PRt @8R o
Amount of Charitable Donation (RMB10,000) Charity Investment Hours (hours)
ZERREH AREED EERERH ()
70 400
370
61

60 350
300

50

43

250

40
200
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150
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100
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0 0

2021 2020 2021 2020

Target for FY2021 Performance in FY2021 Target for FY2022
2021 EFEE BT 20218 B E B 20228 B EE B IR
e Continue to invest in community e Increased investment in e Continue to invest in community
development community development in terms development
s EERKENUHEBER of amount of charitable donation o #EXERHEERE

and charity investment hours
e RBREBRTEKREERER
FRMRENLEER

# Engineering projects mainly include excavator, loader, truck rental, “” ITREETZOEEEK BRI H  FEHE
temporary labour, construction and maintenance of sporadic 5 BRS T - BENERBEERIRRE

. . o,
infrastructure projects, etc. 5
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SUPPORTING THE UN SUSTAINABLE
DEVELOPMENT GOALS

The 2030 Agenda for Sustainable Development, adopted by all United
Nations Member States in 2015, provides a shared blueprint for peace
and prosperity for people and the planet, now and into the future.
At its core are the 17 SDGs, which form an urgent call for action by
all countries — developed and developing — in a global partnership.
We believe that everyone plays a vital role in advancing sustainable
development. To align our business objectives with the SDGs, we have
identified several SDGs that we can contribute to through our business
practices, products, and services. The SDGs that we focus on and the
related ESG issues are as follows:

SDG
AFEERER

End poverty in all its forms everywhere

FEFEG—TANER

1 NO
POVERTY

GOODHEALTH Ensure healthy lives and promote well-
ANDWELL-BEING .
being for all at all ages

BARRERNEEDN RESFERAR
BYfEAL

XEHEGEATFEERER

BMEEEEREEMN2015FERAMA2030FE 7]
FEZRERANBNHMIGREUE RN
TREKDEEERNER - EZO0B1718H
FEZEEER 2UTESE FTHReBERN
BREMER) T ZAE2IKE - T
B E—EAATHEENSEZRFEYEESE
ZAEG - AFEHRMNEFEREATFELERER
BE—30 BME#ANESEAFEEERE A
ERRMNEBLCESFN - EMMRBERE
e MBIV TFEEREEREERH
ESGEZEW T -

ESG issue and our effort

ESGEE KK FIITE)
Community Development
HeER
We are committed to making positive contributions
to poverty alleviation through providing job
opportunities, volunteering and donations for the
community in which the Group operates.
RPN BBREIEEEFBRETRIZHER
B SHEIFRIERAKEFLER

Safety in Production and Occupational Health
SEZDHEBERER

We adopt a safety management system and safety
measures to avoid accidents that are preventable
and in so doing, maintain the well-being and safety
of our workers.

BPRWZ2EBRAR LB BRELTI
I WMBEERM TANEBURZ R

Caring for Employees

FEREE

We value employees’ opinions in improving
management systems, measures, and benefits and
emphasise work-life balance.
EMEREEFHNSEERAR BHEAKENNR
RoBERNEETFREFNTE-

46 CHINA VANADIUM TITANO-MAGNETITE MINING COMPANY LIMITED | 2021 ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT



B
S
SDG ESG issue and our effort
AIFREREBRE ESG=ERE R K MIRY1T
CLEANWATER Ensure availability and sustainable Water Management
AND SANITATION
management of water and sanitation for K&
E all We continuously adopt measures and conduct
AFFE ANRHKMREFELHEETT inspections to reduce water consumption during
ks AREEIE production and operations.
E KM —BEREERRETRE RO EEREER
7K o

Ensure access to affordable, reliable, Energy Conservation and Pollution Emissions

sustainable, and modern energy for all Reduction
BEAANERSEERFEN -PIRMNoIFE EBYORRRERLDISEMEEK
IR BEIR We emphasise optimisation of the energy

management system, elimination of high energy-
consuming equipment and usage of clean energy
to reduce energy consumption and emission.
EMERBLEREERR - BASEERERE
FIRZAEIR > LUBD BEFE R BE IR

DECENTWORKA, Promote sustained, inclusive and Product Liability Management
sustainable economic growth, full and EREEEIR

/\/' productive employment and decent work We emphasise on improving and maintaining the

for all quality of our products to meet our customers’
BET(E REFA BBEMOFELEILE ) £2# needs. Customer satisfaction is vital to the success

2K

TOMEEERENAAESEE I/  of our business which in turn, helps to contribute
to the economic growth and the creation of

employment opportunities.
EMERNERERERBEE UMREEREE-
BERREEHRMEBRINBAER  WHBHES
REERRAGHMERS -

Supply Chain Management

e EIE

We continuously maintain a long-term relationship
with suppliers and assess suppliers to ensure
product quality and sustainable supply chain
development.

BRP—ERHEmER RBRG THHERET
S EMEREREERHEENIHEERE

h
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SDG
AFREERER

Reduce inequality within and among

countries

HOBERABNERZEHFTE

Ensure sustainable consumption and

production patterns

RAAFERNHBENEERL

Protect, restore and promote sustainable
use of terrestrial ecosystems, sustainably
manage forests, combat desertification,
and halt and reverse land degradation

and halt biodiversity loss

fRe& MEFRED BN AR ERER
o B REEESRM A
FHE L IR BRI EM SRR RE

Promote peaceful and inclusive societies
for sustainable development, provide
access to justice for all and build
effective, accountable and inclusive

institutions at all levels

REMNF O8N EEURETRFELE
fEoiBFR A ABBESRFE B A ERMEBL

BX - aENaRIHE

ESG issue and our effort
ESG:HRE KR HKFIHTTE

Employee and Hiring
BEEXEER
We build a working environment where employees
can enjoy equal opportunities regardless of age,
gender, race or religion.
BPHEE—(EREENEZETERENTIFRIE
RE2EE R BHRNRBE R E -

Waste Management

EEEZYEIE

We emphasise recycling, reusing, and responsible
disposal of waste to reduce the footprint on the
environmental damage that arises from mining
activities.
AMEERW - ERAEEENBEREYRES
PURDTERSRESE NIRIRIBER B EN o

Ecological Protection

EREfRE

We implement environment treatment and land
reclamation projects and invest in rejuvenating the
mining area to create more stable and sustainable
ecosystems.

BOBTRBERER I HERIEE > WK EMER
& HMEEEAREMROIFENERE R

Anti-corruption

R&EE

We adopt a zero-tolerance approach to corruption
through various practices that ensure transparency
and integrity of our business.
BMEESHRNEAR G & RECRREIE > R
BPIEZNBERE RIS -
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GLOSSARY

“2021 Annual Report”

M2021F F 4R 15
“ Aba Mining”

Ept 8 5

"Aba Prefecture”
iz =PI Ei]

“Akuang Trading”

AR E 5 i
"Board”
=8 18

“China”, "Mainland China” or
“PRC”
TR 3% T AR B P 3t i

“China VTM Mining”, “Company”,

" 7

our”, "us” or “we"”

MpE &L TR RHM 15

“Continuing Operations”
St 5

“Director(s)”

== 15
"Disposal”
MHEEE) =

Ll

the annual report of the Company for the financial year ended 31 December 2021

KABEE2021F12831H IEHBFENFR

Aba Mining Co., Ltd.*, a limited liability company established in the PRC on 27
February 2004 and an indirect wholly-owned subsidiary of the Company
FIEEEBRAS > —BIR2004F2827HAEFRBERINEREELAE BER
BNEEEETAT

Aba Tibetan and Qiang Autonomous Prefecture

o] 355 7l 1k T i B8 N

Huili County Akuang Trading Co., Ltd.*, a limited liability company established
in the PRC on 13 June 2012 and an indirect wholly-owned subsidiary of the
Company

ZREBRMIEESBERAT —BR2012F6B13HEFEMRIIMNERSEAR
RAEANBNEZEL2E T AR

the board of Directors

e

the People’s Republic of China excluding, for the purpose of this report, Hong
Kong, the Macau Special Administrative Region of the PRC and Taiwan

PEARSHE RARETE > TRESS PERPIFHTRERA Y

China Vanadium Titano-Magnetite Mining Company Limited, a limited liability
company incorporated in the Cayman Islands on 28 April 2008

FE S EEEERAR ) —BR2008F4828H EHEHEEMA LA R
NS

operations of the Company and its subsidiaries as at the date of this ESG Report
RABIREFREINAKESGHRE HEARER

director(s) of the Company or any one of them
KRB —BNZRES

the sale transaction of the Mancala Australia Group through the disposal of 81%
equity interest in Mancala Holdings from the Company to PT. Hay Wei, which was
entered into on 30 June 2021 and completed on 31 July 2021

FEBARABMAPT. Hay WeilhERS S RAIMNB1 %R AERETEMNS RIUEH
BISHERL 5 0 ThIR20214F6 300 5T 1L R202167H31H e
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"ESG Report”
FESG#R &)

“ESG Reporting Guide”

FESGEREHIE51]

“Ee"

lFe |

“FY2020"
M2020 B |

"FY2021"
M2021MFE

“FY2022"
M20220 B

"GHG emissions”

0

s

/]

RBE P

E[S]
it

A

"Group”
TAEE[E

“gypsum”
AE]

Environmental, Social and Governance report
RIE-HtEREARS

Environmental, Social and Governance Reporting Guide (set out in Appendix 27
to the Rules Governing the Listing of Securities on The Stock Exchange of Hong
Kong Limited)
(BEEHERXZMBERARES LRI M _+tmHENRE-HERER
wEHE51D)

chemical symbol of iron element

HITRBC BRI

financial year ended and/or as at 31 December 2020, as applicable

HZE2020F 12831 HIEHBERE R,/ HHR20206E12831H (@ER)

financial year ended and/or as at 31 December 2021, as applicable
BE2021F 12831 H LM BEE K /3502021F128318 WEA)

financial year ending and/or as at 31 December 2022, as applicable

HE2022F12831HIEHBERE R, /5120224128318 (@ER)

a gas in an atmosphere absorbs and emits radiation within the thermal infrared
range. This process is the fundamental cause of the greenhouse effect. The
primary greenhouse gases in the earth's atmosphere are water vapor, carbon
dioxide, methane, nitrous oxide, and ozone

ARE PRI EAIMFESFT IR LR R E B BERENRAR
oMk AREFHNETERERRAKEZER @t B -Gthiarika

the Company and its subsidiaries
KRR REF AT

a soft hydrous sulfate mineral with the chemical formula CaSQOa4 e 2H.0
—ERE ZKIREEEIEY) > {62 23CaS04 @ 2H0
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“High-Fe Mining Operation”

& & (RS 27

“Hong Kong”
&4

4

“Hong Kong Stock Exchange’
& BR3P

“iron”

E:

“iron concentrate(s)”

=t
“iron ore(s)”
MEEa)
L

Tt

"kgce”
[T RAIREE

“Mancala Australia Group”

DR SRR ERE)

“Maoling Extended Exploration
Area”

MELELEMEEEE)

refers to operation of sale of self-produced high-grade iron concentrates within
the range of 65% TFe to 72% TFe
HETFeZEN F5%E72%MNEES R BEENER

the Hong Kong Special Administrative Region of the PRC
REEBAFIITHRR

The Stock Exchange of Hong Kong Limited
BEEMERXSAARAE

a silvery-white, lustrous, malleable, ductile, magnetic or magnetisable, metallic
element occurring abundantly in combined forms, notably in hematite, limonite,
magnetite, and taconite, and used alloyed in a wide range of important structural
materials

—ERABN -BXE-BHE TIIER AU IREENEE TR UES
MERAEET TEAFEE - BEE HEERAs THSBEEEBME
RRAREEH

concentrate(s) whose main mineral content (by value) is iron

TERYMMG REB SERE

compounds of iron and oxygen (iron oxides) mixed with impurities (gangue); it is a
mineral which when heated in the presence of a reductant will yield metallic iron
RBEHE (Ikh) NERSESY (E1H) , E—BHERE —ENATENARE
[& SR IEY)

kiloliter(s), a metric unit measure of volume
REEERFEBEMUTLFH

kilogram of coal equivalent, a unit measure of energy intensity

TRREE EERETEFEN

refers to the Mancala Holdings Limited and its subsidiaries, which was disposed
and deconsolidated as at 31 July 2021, upon completion of the Disposal

Mancala Holdings Limited&EFAF > K2021F7831HHESERAKE KT
®iHRE AR

formerly an independent exploration region with an area of 2.83 sg.km. covered
under the extended exploration permit of the Maoling Mine (covering 1.9 sq.km.
of the mining area of the Maoling Mine), and has been consolidated with the
Yanglongshan Mine since September 2012 to form the Maoling-Yanglongshan
Mine

RAEEEBELEERYEFIEMBEEER2.83THRE BE1ITHAENE
EEBREDR BT EE > B2012F08 B ERE BB EHMATEE—
FRELLEE
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“Maoling Mine”

ME 25808

“Maoling Processing Plant”
ME 285t R

“Maoling-Yanglongshan Mine”

ME%E—FRe L EE

“MWh"
PISN: S

“ore processing”

T 3 58 228

“Production Suspension”
ME

“PT. Hay Wei"

[PT. Hay WeiJ

"“Reporting Period”
MR & 8

an ordinary magnetite mine located in Wenchuan County, Sichuan, with a mining
area of 1.9 sg.km.
— BRI XN R B B B e RIBEE A 1.9F R E

the ore processing plant located near the Maoling-Yanglongshan Mine and
operated by Aba Mining
IR EE—FRUBEBMINEGRER HREELE

an exploration region with a total area of 11.6 sq.km. covered under the
exploration permit of the Maoling-Yanglongshan Mine (the mining area covered
is owned by the Maoling Mine), formed from the combination of the Maoling
Extended Exploration Area and the Yanglongshan Mine since September 2012 and
operated by Aba Mining

HEE - FRUSBEMESHIEMESZEEBANTETARENGETEE  AE
B BRI EFELEMBEE2012598 MMM FIBEENRBHEEHE
EEEES > W HFIBEELE

megawatt hour(s), a unit of energy
BEE B IJKEI

the process which in general refers to the extraction of usable portions of ores by
using physical and chemical extraction methods

NEMERCESNIRNEATERSONERLR

temporary suspension of the Group’s operations at the Maoling Mine during the
second half of June 2021
AEEEEBENEEN2021F68 TAGEEFE

PT. Hay Wei Feng Yuan Mining, a company incorporated in Indonesia and the
purchaser of the Mancala Australia Group under the Disposal

PT. Hay Wei Feng Yuan Mining’ —BIRENEEMAR LI AT > A HESEH RN
SFRHNERENER

the year ended 31 December 2021
BHE2021F12B31BIEFE
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4

“Reporting Scope’
MRS & E)

“RMB”
TAR®)

“Scope 1"

F#i[E |

“SDGs”
MFEERER

“Share(s)"”

MER 17

“Shareholder(s)”
MG ER

“Shigou Gypsum Mine”

MaBERER

“Sichuan”

Frg)ig

“Sichuan Haoyuan”

RSy

“Sichuan Lingwei”

)12 L

the High-Fe Mining Operation and trading businesses of the Group
FEENSHRUBSEFREZER

the lawful currency of the PRC
REDEE G

Direct emissions from operations that are owned or controlled by the Group

REAEEERENERINEENEERINE

Sustainable Development Goals
AIREEEER

ordinary share(s) in the share capital of the Company, with a nominal value of
HKDO.1 each
KANBRAFNEBER SREEIET

holder(s) of the Share(s)
[FAVEST=DN

Shigou gypsum mine located at Hanyuan County, Ya'an City, Sichuan, with a
mining area of 0.1228 sqg.km.
R IEZ T ERFNABAEE RIBEER0.1228F 5 A E

the Sichuan Province of the PRC
REIPY) &

Sichuan Haoyuan New Materials Co., Ltd.*, a limited liability company established
in the PRC on 18 July 2011 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

M) EEEMMEERAE —BR201M1E7B1SAEFERIIMNERSEETA
B BARRBNFAB BRRBEZEEES %R AE R

Sichuan Lingwei Property Service Co., Ltd.*, a limited liability company established
in the PRC on 7 July 2021 and an indirect wholly-owned subsidiary of the
Company

mINEERNERBERAE] —BR2021F7A7HEFEMLINEREEA
8 ARAENEEEEFAT
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“Sichuan Lingyu”

e 1% 1)

“Sichuan Xinglian”

rm) || e 5

“sq.km.”

MEARE)
"Stakeholder Survey”
M ERE

"Subject Area”

X288

“Temporary Traffic Control

Arrangements”

MER Py 22 m B Hl 2 5k

" TEe"
[TFe

Sichuan Lingyu Investment Group Co., Ltd.*, a limited liability company
established in the PRC on 9 June 2010 and an indirect wholly-owned subsidiary of
the Company

B EHEEEBERAT —BR2010F6 A9 ETHEMINEREEA
8 AERENEEEEF AT

Sichuan Xinglian Mining and Technology Construction Co., Ltd.*, a limited liability
company established in the PRC on 23 June 2011 and an indirect wholly-owned
subsidiary of the Company

P& IR E RN TEARAS > —BIR201ME6 23R EHRBIN LN ERE
ERE /RERBNEEEEF AT

square kilometres
SPN:=

questionnaires used to understand stakeholders’ concerns and receive suggestions
on the Group’s ESG issues

BRMAEENESGHRETRENEMIFRLWERRNBE

the Environmental, Social, and Governance (ESG) Reporting Guide of the Hong
Kong Stock Exchange divides ESG issues into two subjects, namely A. Environment
and B. Social

SRMXMMIRE B REAESG)IRGIESIRESGEER D A MEHE (A IRIE
EBitE

temporary traffic control arrangements in Aba Prefecture between July and
August 2021, which affected supply chain and production operations of the
Maoling Mine

RN R2021F7B EsREMMBR TREN 2 X EEEHBNHERKR
TESE

the symbol for denoting total iron

RTREHBIFTR
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“UN Sustainability Agenda”

i S B P R B 3 R 12

“Wenchuan County”

318

“Xinjin Mining”

MEEEE

“Yanglongshan Mine”

M RELLInE)

the 2030 Agenda for Sustainable Development which is adopted by all United
Nations Member States in 2015
BEEEEAN BRI 201 5F RMAI2030F Al 5B REHE

Wenchuan County, Aba Prefecture, Sichuan Province

7)1 BaT 388 Y1 532 1 5

Hanyuan County Xinjin Mining Co., Ltd.*, a limited liability company established
in the PRC on 29 September 2010 and a subsidiary of the Company, in which the
Company indirectly owns 51% equity interest

ERHBEEBERRAT —BR2010F98 298 EHEMIIMNEREEAF
RAEAANBINFRE ARAFIBEREBS1 %R AR

an ordinary magnetite mine located in Wenchuan County, Sichuan, formerly an
independent exploration region with an area of 8.79 sq.km. covered under the
exploration permit of the Yanglongshan Mine, and has been consolidated as the
Maoling-Yanglongshan Mine with the original Maoling Extended Exploration Area
since September 2012

— BRI ) N FR R B s R AR FRELEE S BMEEEER
BIITHFABMB BRI 82012098 BEFRMERILEFHEEE S H
mEE-FEWLEE
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INDEX
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Disclosure and Key Performance Indicators

1 52 K R R AR IS 1R
Environmental
B

A1: Emissions

A1 HE

General Disclosure 19, 21-22,

—RIRE 26-28
A1.1 The types of emissions and respective emissions data. 21-22
A1 BERYTE SR R AR REBE IR -

A1.2 Direct (Scope 1) and energy indirect (Scope 2) greenhouse gas emissions (in tonnes) and, where 22
appropriate, intensity (e.g. per unit of production volume, per facility).

Al2  EiE @&EE) REREE EE2) BEEREHFNE M) k (ER) BE MMUSEEE
i~ BERME) ©

A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit of 27-28
production volume, per facility).

A13 FELASERVEE CUEEE k (MER) BE MUESEEEN BERME) °
Al.

~

Total non-hazardous waste produced (in tonnes) and, where appropriate, intensity (e.g. per unit 26-27
of production volume, per facility).

A4  FRELAEBSERYEE CUESE) R ER) BE MMUSEREN BEREE)

A1.5 Description of emission target(s) set and steps taken to achieve them. 19-23
A15 PSP E B R R AETEEBRTRINT B -

A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of 26-29

reduction target(s) set and steps taken to achieve them.

A6 WBEARBEEEREETERVNG & RERFFTINREERRSEZINELEBRARNNY
BR o
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Disclosure and Key Performance Indicators

M E R EARENIEE
A2: Use of Resources

A2 : BiRfER

1‘!&.,

General Disclosure 17,19, 23
— iR &
A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in 20
'000s) and intensity (e.g. per unit of production volume, per facility).
A2 RERISNEER S UEEER QB RICH EEE UTETRESSH REE NS
ESB - SERMHE) o
A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). 24
A22 HBREKEREE WUSESEEMU -SEREE) o
A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. 19-20, 23
A2.3 PRSI MIAE R M m B R A ETIS LB RPTREM L 5% o
A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water 23, 25
efficiency target(s) set and steps taken to achieve them.
A2.4 SR BUE A KR Rl BRI R RE » LUK PRET LA A K@ B IR R A EDE L B R RIS
i
A2.5 Total packaging material used for finished products (in tonnes) and, if applicable, with No related issue
reference to per unit produced.
A25 EBERSZFFAeEMENEE CUETE) K ER) SEEBMGLE- EmiERAEE
A3: The Environment and Natural Resources
A3 RIERRAER
General Disclosure 17-19, 21-23,
— iR E 26-28
A3.1 Description of the significant impacts of activities on the environment and natural resources 17-29
and the actions taken to manage them.
A3.1  HIREREHHRIEARRABRNEAXZERERNEESRAXENITH-
A4: Climate Change
A4 RIZE1E
General Disclosure 17-19, 21-23,
— iR E 26-28
A4 Description of the significant climate-related issues which have impacted, and those which may 17-29
impact, the issuer, and the actions taken to manage them.
A4l HRBERKRAEEHETAEERXENEARGERMET  REHTE-
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Disclosure and Key Performance Indicators

1% 58 R B A RUE IR

Social

e

Employment and Labour Practices

EBERS TER

B1: Employment

B1: {E{#

General Disclosure 32-33
—ARIRER

B1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and 33-35
geographical region.

B1.1  #MHEFEE WEBIFRE)  FEARNMER DR EESAH -

B1.2 Employee turnover rate by gender, age group and geographical region. 33-35
B1.2  #&Mh FEMENRMES DHNEBSRKLER

B2: Health and Safety

B2: %R

General Disclosure 30-31
— AR

B2.1 Number and rate of work-related fatalities occurred in each of the past three years including Bk

the reporting year.

B2.1 HBE=F (BEKSEE) SEFAITHIABKRILEX.

B2.2 Lost days due to work injury. 31
B22 HIBEXEIFAH-
B2.3 Description of occupational health and safety measures adopted, and how they are 30-31

implemented and monitored.
B2.3  HIFTRMNIBFERERZEEN  UAERRITRERS -
B3: Development and Training

B3 : R R

General Disclosure 36
— R iR
B3.1 The percentage of employees trained by gender and employee category (e.g. senior 38-39

management, middle management).

B3.1 #MAIKEESER WeKhEERE PREER ADNZIRBEF DL

B3.2 The average training hours completed per employee by gender and employee category. 38-39
B3.2 RMHKEELHHNED BLEETHZINTHER-
. The Group recorded zero fatalities from FY2019 to FY2021 with i ZIRIMARESGHER 5 5531 H k20198  BUEEESG
reference to page 31 of this ESG Report and page 36 of the FY2019 ESG REFEI6E  AEMMMN2019 B EE FE2021
Report. MHEFERFSERTH
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Disclosure and Key Performance Indicators

RERMABERER

B4: Labour Standards

B4 : % T#R|

General Disclosure 33
—ARIREE

B4.1 Description of measures to review employment practices to avoid child and forced labour. B8
B4.1  IRETIREIBAIMIEMLISRE T KRS T e

B4.2 Description of steps taken to eliminate such practices when discovered. 33
B42 I IRERIBNEIEIRE BB ERENBI L B8R o

Operating Practices

EIEIEA

B5: Supply Chain Management

B5 : fitfEE B IR

General Disclosure 43
— AR IR EE

B5.1 Number of suppliers by geographical region. 44
B5.1 BMEd o NHERME -

B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices 43-44

are being implemented, how they are implemented and monitored.
B5.2 HIERERAHEEFENIES mENTERBMEBEANHEEHME  URBBATRERR £

B5.3 Description of practices used to identify environmental and social risks along the supply chain, 43-44
and how they are implemented and monitored.

B5.3 HIARHERHEESERMANRREREERARNES  UKEMAITRERS %

B5.4 Description of practices used to promote environmentally preferable products and services 43-44
when selecting suppliers, and how they are implemented and monitored.

BS.4 HHEREMHEEREEZBRFERRRFHED  DUREMAITRERS %
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Disclosure and Key Performance Indicators

% B R EARERIS IR
B6: Product Responsibility

B6: EmEIE

General Disclosure

— iR iREE

B6.1 Percentage of total products sold or shipped subject to recalls for safety and health reasons.

B6.1 BENEERERRBPRZ2 BREREAMARIKKNE DL

B6.2 Number of products and service-related complaints received and how they are dealt with.

B6.2  ERNERKRBHKLFEE UKRELR X

B6.3 Description of practices relating to observing and protecting intellectual property rights.

B6.3 BN RENBEEEBANER -

B6.4 Description of quality assurance process and recall procedures.

B6.4 B SRTEMEKREMBIKNER-

B6.5 Description of consumer data protection and privacy policies, and how they are implemented
and monitored.

B6.5 HIHBEEBRHRERMEBER  UREBRITRERS %-

B7: Anti-corruption

B7 : R&S

General Disclosure

—RRINE

B7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its
employees during the reporting period and the outcomes of the cases.

B7.1 MHESFHAHRETANHEERHIESEENS SHREMNHE RFRER-

B7.2 Description of preventive measures and whistle-blowing procedures, and how they are
implemented and monitored.

B7.2 MBI BRER > URBEAITRERG %

B7.3 Description of anti-corruption training provided to directors and staff.

B7.3 HilPmEREKEIRHMNRESTHC

60

41

No related issue
MR S=1E
No related issue
miESIE
No related issue
miEREIE
41

No related issue

ERRAER

42-43

43

42-43

43
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Disclosure and Key Performance Indicators

RERMABERER
Community

HE

B8: Community Investment

B8 : {1 EIRE

General Disclosure 44
— I E
B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, 44-45

culture, sport).
B8.1 EAEHEE B RESEE S TEXR - BE -XE-BEH) -
B8.2 Resources contributed (e.g. money or time) to the focus area. 45

B8.2 HEHIHBFEBAER WTRARRE) -
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FEEDBACK FORM
BERER

Dear reader:

REBRE :

Thank you for reading the ESG Report of China VTM Mining for FY2021. We sincerely welcome your feedback regarding this
ESG Report and our sustainability performance. Please fill out this feedback form and email to ir@chinavtmmining.com.

R BT REAEE 20214 K FEESGRE - HMIRFAE B TRERERESCGRERKMAUFERENER  MAEZ
7N [ B8 2R 3% 32X B ES Eir@chinavtmmining.com °

1. Which of the following stakeholder group do you belong to?
BT BRI IMER (D& R]?
[ Shareholderf& & O Employeef2 & [ SupplierftfE® (] Customer& 5 [J GovernmentBU ¥

[J Communitytt & [J Academic institutionZ3 i 1% 15 (] OtherEfth (please specify) (5551 BH)
2. Did you read a paper version or an electronic version?

BT 2R EENRIRRIP I E T Hx?
[ Paper versionED R AR (] Electronic versions F Ak

3. Do you prefer a paper version or an electronic version?
T 1E R B 58 EN R AR 4D SX B8 F hiv?
[J Paper versionE Rl iR [] Electronic versions FhR

4. What is your overall evaluation of the report?
BT R ENERBTER R
o Readability (i.e., intelligible expression, beautiful design, attractive content, and easy-to-find required
information)
AERE AIXEBIE -FRFAER - ABRIIAURERZNER)
[J 3 (good) (R #F) [ 2 (general) (—#%) [J 1 (poor) (%)

. Reliability (The information in this report is true and reliable)
AREE (ARSENEESEETSR)
[J 3 (good) (R#) [ 2 (general) (—#%) [ 1 (poor) (%)

° Completeness (The report reflects positive and negative information, and meet your needs in information)
TEREE RESRMERER WRHE B TMEER)
[J 3 (good) (B 4F) [J 2 (general) (—#%) ] 1 (poor) (%)

In addition to the content that has been disclosed, what kind of information do you wish to read?

FRORENREIN BTHAEREMERER?

.-"‘.‘_;"‘_
o 27 May 2022
< 20224658278
-~
&
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